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WORKING AGREEMENT

THIS AGREEMENT ENTERED INTO ON THIS

1st DAY OF JUNE, 2008

BY AND BETWEEN:

ROSEBURG FOREST PRODUCTS CO.
(Referred 1o herein as the Employeri

AND

CARPENTERS INDUSTRIAL COUNCIL

LOCAL UNION NO. 2949
{Referred to herein as the:Union)
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PREAMBLE

THIS AGREEMENT, made and entered into this 1st day
of June 2008, by and between Roseburg Forest Products Co.
for its Douglas and Lane County. Oregon, sawmill, plywood,
particleboard, woods and transportation plants, hereinafter
called Employer, and Local Union No. 2949 of the Carpenters
Industrial Council and chartered by the United Brotherhood of
Carpenters and Joiners of America, hereinafter referred 1o as
Union, and authorized agenls of Employer’s employees covered
by this Agreement, witnesseth:

WHEREAS. The parties hareto in their mutual interest wish
to provide for the operation of the plants, hereinafter mentioned,
under methods which will further to the fullest extent possible
the safety of employees, economy and conlinuity of operation,
quahty and quantity of output, satisfaction of customers,
elimination of waste, cleanhness of the plant and protection of
properties, and to secure for the Employer and the employees
the full benefits which may be derived from ordedy and legal
collective bargaining, and

WHEREAS The parties hereto desire to establish the
standard of hours of labor, rates of pay and other condrtions
under which the employees shall work for the Employer during
the term of this Agreement at the plants of the Company in
Douglas County, Oregon, and to regulate the mutual relations
between the parties hereto,

Now, therefore, in consideration of the mutual promises
and undertakings in good faith made by both parties to this
Agreement, individually and collectively, the said parties do
hereby agree to and with each other as follows, to wit:

ARTICLE 1
Recognition

During the life of this Agreement the Employer agrees that
the Linion shall be the sole collective bargaining agency for all
of the Employer’s production, maintenance and transportation
employees and all temporary and part-ime employees who
perform work within the bargaming unil, excluding office and
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clencal employees, and guards. supervisors, quality and
production control, lechnical and professional emplayess as
defined 0 the Act

Nathing herain shall prevent the Company from fulfiling its
obligations under applicable federal and state labor, disability,
and employmenl laws However, the previous sentence wail
allow due consideration 10 this agreement.

ARTICLE 2
Non-Discrimination

Neilther tha Employer nor the Union shall discniminate
against any employee or job applicant because of such person’s
race, relgion, sex. age. national origin, or physical or mental
disability unrelated to job performance

It 15 understood that the references 1o the term "man” or use
of the personal pronoun in this Agreement shall apply equally te
male and female employees

ARTICLE 3
Union Shop

A. Employer agrees that all present regular employées
covered by 1us Agreement shall, within thirty-one 121§
days from the date of this Agreemenl. and as a condition of
continued employment, join and maintain membership in
{he Union which 1s a parly ta this Agresment.

B.  All employees hired afier the sigring of this Agreement
la perfarm work in the job dassifications covered by this
Agreement shall. as a condihon of continued employment
and If deemed salisfaclory by the Emplover, at the end of
a thirty (301 day lnal penod, jon and maintain membership
in the Urion which 15 & party to this Agreement following
the trial period. When a new person s employed, the
proper Plant Commitiee shall be notified by the Employer
Employer shall have the ungueshoned right 1o discharge
any employee at any lime during his trial period, and this
right shall not be appealed by the emplavee or Unian
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The Employer agrees to discharge any employee who is
not in compliance with the provisions of this Article within
seven {7) days after having received written notice from
the Union.

ARTICLE 4
Checkoff of Union Membership
Dues and Initiation Fees

The Employer will deduct from the pay of each employee
covered by this Agreement the current monthly Union
Membership dués and initiation fees uniformly required
of all LInion Members, provided that at the time of such
deduction there shall be in the hands of the Employer a
valid written authorization executed by the employee in the
following form:

TO: ROSEBURG FOREST PRODUCTS CO,

Date___|hereby authorize you to deduct from
my wages and pay Local Union No. 2949 Lumber &
Sawmill Warkers, AFL-CIO, union membership dues

as follows
Unicn inttiation fees in the amount of $ . Union
Dues § per month, $2.00 Death Benefit when

authonzed by local Union.

In the event you receive official notice from the Union
that the monthly membership dues have changed
while this aulhorization is in force, you are authcrized
to deduct from my wages each month such amount
as is specfied in said notice from Union. This
authorization shall be valid and remain in full force
and effect during the life of any existing collective
bargainmng agresment between you and the Local
Union, or one year from date hereof, whichever shall
occur earlier, and thereafter unless and untl it shall
have been permanently revoked by me by writing a
nolice to you, or until | am permanently terminated
from your employ.

Signature of Employee

Mailing Address
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The Union shall furrush the Employer with a statement
of the current manthly dues and invation fees unilormly
required of all members and avthonzed by the Union
Constitution and By Laws which shall be certified as correct
by the President and Secretary of the Unicn Any change
in the amount of said dues or witation fees whether of
a permanant nature or for a specfied number of manths
shall be honared by the Empleyer when such slalemenl iz
furnished.

In the event an employee has insufficient earmings in the
pay perwd when dues deductions are made to permit
deduclion of hus dues. the Employer shall make an axtra
deduction the fullowing month dunng the pay period when
the regular dues deductions are made. previded that the
Emplayer is notified 1n wnting by the Local Union 13 maka
the exlra deduction.

ARTICLE 5
Committass

Employee members of the Unien shall elect and mainlain
committees al each separale plant 1o be known as Sawmill
#1 Plant Committee, Plywood Planl No 1 Committee,
Phywond Plant Na. 2 Comnmuttes, Plywood Plant No. 4
Committee, Paricleboard Plant Committee and Woods
Plant Comrmitlee which shall represent lhem Membership
of each Flant Committee shall consist of three empioyees,
each of whom musl have been in the employ of the
Company for at least six manths preceding ther election
and also must be and remain actively employed in the
plant he was elecled o represent

Employer shatl appoint one or more reprasentatives
from among its office or supervisary employ=es who are
not covered by this Agreement. who shall represent it in
conference with the Plant Committees

There shall be no Union acliviles on the premises of the
Employer durmg working hours except as provided in this
Agreement



ARTICLE &
Review and Adjustment
Complaints and Grievances

A. Should there be any dispute or complaint as to the
interpretation of any clause of this Agreement, or any
grievances ansing out of the operation of the Agreement,
the Union agrees that all employees shall continue work
{except in cases of suspension or discharge}. under the
conditions existing prior to the time the dispute, complaint or
gnevance arose and such dispute. complaint or grievance
shall be handled in the following prescnbed manner

1

The employee or employees involved and the Shop
Steward shall meet with the appropriate supervisor lo
discuss the matter. The supervisor shall have up to
twenty-four (24) hours from the time of presentation
n which to give his answer.

If no satisfactory settlement is reached under this
procedure. the dispute. complainl or grievance shall
be reduced lo writing and given to the appropriate
three member Plant Committee. which Committee
shall include the participating Shop Steward. They
shall forthwith amrange a meeting with the Employer
Committee, which shall consist of not more than four
{4) membears. Two copies of the written grievance
shall be given to the Employer Committee al the lime
the megting 18 requested.,

The Plant Committee shall be entitled to one Union
representalive lo assist them n any meeling with
the Employer Committee, and one employee who
is involved in the matter under discussion. The
Employer shall be entitled to have the supervisor
involved present at any meeting with the Plant
Commiltee. Any settlement arrived at betwsen the
twe Committees shall be written out and signed by
the members of each Committee.

If the twe Committees are unable to arnve at a
satisfactory setllement within five (5) days from the
date of their firsl meeling, unless extended by mutual
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agreement, the malter shall be taken up directly with
Employer management.

In addition 1o thase persons provided for in 2. above,
the Union shall be enutled to one representative of
the District Council and one representative of the
Internalional Brotherhood as it may elect to as<sist in
any meeling with management Managemeni shall
be entitled ta nol more than two (2) representatives
in addition to such persons as are provided for in 2.
above al any meeting with the Linion

4 In the event no satisfaclory setllement 15 arnved
al under the provisons of Paragraph 2. above,
the matter shall then be lahen up directly with the
Presklent of the Company or his designee  In the
event @ meeting with the Presiden! of the Company
or his designee, as requested cannot be arranged for
and held within fifteen (15 work days fallowing such
request, {unless extended by mutuat agreementl) lhe
enlire grievance procedure provided for in this Arcie
shall be deemed to have been exhausted. enther
party may then take any action t deems adwisable

Any settlemeni arrived at in the manner set cut in Paragraph
A ol 1his Arlicle shall be accepted by and be binding upon
the Employer, the Union ang Lhe employee or emplovees
concerned

All meelings provided for above shall be held outside
working hours of the employzes in attendance al lhe
meeting, except lhat lhe Emplayer will, when sufficient
advance nolice is given by the Union, arrange for ane
Union committee persan lo be off shift without pay, for the
purposa of altending meetings held under the provisions of
this Article.

Meetings and conferences between the Employer and the
Union, through ther committees or represematives. shall
be held in the office of the Employer or al such other place
ari at such time as may be agreed upon



ARTICLE 7
Inient and Purpose

It is the intent and purpose of lhis Agreement that all
grievances and disputes arising hereunder be seftled. if possible.
by negotialion. If, however, no agreement on any such grievance
or dispute is reached after sincere negotiations. eilher party may
take such action as it may choosa.

ARTICLE 8
Hours of Labor

A.  The regular work schedule and the regular hours of labor
shall consist of five consecutive eight-hour days with
Monday as the first day of the week, except the work
week and work schedule may be adjusted to ten-hour and
twelve-hour® days ta meet the needs of the operation.

*See memorandum of agreement dated 11/29/05 in
the Appendix.

B.  Shift schedule changes shall be made as set forth below
without vote of the crew involved.

It is recognized and agreed that the Employer. at its
option, and with no less than two (2) calendar weeks
notice in writing to the Union Office and posted in the
plant en the same day, may schedule the entire plant. a
single department, or a single process of the operation, to
operate on a continuous 24-hour day, 7-day week basis or
a four-day/ten-hour basis. Any employee assigned to a
four 10-hour shift schedule will be compensated at ten (10)
hours pay if lime is lost during their regular schedule due
to holiday. jury duty or bereavement leave. If a holiday falls
on an employee's day off, employees will be compensated
at eight (8} hours pay. When the Employer schedules any
such portion of the operation to operate on a continuous
24-hour day, 7-day week basis or a 4/ten-hour basis, it
is recognized and agreed that the normal work schedule
of affected employees may commence and end on other
days of the week established by the Employer in the light
of the essential needs of the operation. The workweek
H]




and work schedule of such employees shall be arranged
so thal each employee shall receve two consecutive days
off each week (excepl. when appropriate, at shift rotation)
There shall be no overlap of shifts

Any employee incurfing an on-the-job injury serous enough
o require Immediate medical attenbon. and who is unable
to return to work duning the remainder of the shift because
of the mjury shall receive either four (4) hours or five (5}
hours pay If iqured durning lhe first halt of the applicable
shilt or eight {8) hours or ten (10) howrs pay if injurad the
last half of the apphcable shift. provided the employee's
supervisar 15 immedialely notified of the injury as required
by the Worker's Compensation Art.

OVERTIME

A

All time warked by an employes on scheduled days off
shall be paid for at the rate of time and one-half the rate
of the job worked. Time lost due to holidays, shutdowns,
breakdowns. Employer lavoffs, and time spent at the
bargaining table sball be considersd as lime worked n
computing the sixth day of the week Absences due lo
personal reazons shall not be counted as time worked in
computing the sixth day of the workweek.

Employees ralled to work on a scheduied day off will be
paid tme and one-half for all hours worked an such day.
provided they have nol been off work for personal reasons
during thew regular work schedule.

First opportunity for weekend avertime shall be given o
those reqular full-tme employees on the shift involved
who have warked straight time an the machine o posilian
scheduled to work lhe overime, Once these full-hme
employees have been exhausted, then summer andfor
pari-time employees will be considered for overtime in
accordance wilh thewr semwority when they sugn the weekly
overimeé sign-up shecls

The Empleyer shall post a sign-up st ¢n Fnday morning
and fare it down Tuesday svening Employ=es shall
indicate inlerest m being considered for weekend overtime
work. by signing the hisl



In the Sawmill, management, at its discretion, will schedule
weekday overtime one week in advance, Individuals who
sign the list are then obligated, short of an emergency. to
work the daily overtime. This is applicable to extended
shifts.

Employees who have signed the list will then be contacted
by the supervisor to determine availability for weekend
work usnder the procedure outlined in Paragraph B. below.

Distribution of Overtime: Overtime, or extra work outside

regular shift hours, will be distributed as follows:

1. First opporfunity shali be given to those employees
on the shift involved whe have worked straight time
on ihe maching or posilion scheduled to work the
overtime.

2. Next opportunity shall be given to those employees
on job seniority basis, within the job classification on
the shift of work scheduled.

3. Next offered on a plant seniority basis to the
employees on the shift of work scheduled subject to
the employee's ability to do the job.

4. If sufficient employees have not been obtained after
having exhausted the above pravisions, the available
work will then be offered on 2 job seniority basis 1o
the employees within the job classification involved
on the other shifts.

5. Owertime assignment for fire walch and cleanup
duties on holidays and extended shutdowns shall be
assigned by plant seniority date,

MNo employee shall be discriminated against for refusing to

work overtime.

1 All ime worked by an employee in excess of regular
hours of labor per day shall be paid for at the rate
of time and one-half his regular rate of pay, or the
gstablished rate of pay for the work performed,
whichever is higher.
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2 The nght to refuse calendar Sunday work (eight (£)
hours, or ten (10} haurs If regularly assigned to a ten
{103 hour shift} will nct apply when calendar Sunday
is a regular workday in an employee’'s regular work
schedule.

3. When an 8 hour Relief shift employee works a sphit
shif{ in the same day. (al! other shifis will remain the
same} beginning with night shift and endmg with the
afterncon shift, anylhing nver 8 hours in a 23-hour
penod will be calculated as overtime.  Night shift 1g
the first shuft of the day and all hours worked beyond
lhe first 8 hours will be overtime  Sphit shifls for relief
shift crews are no longer <alculated at straight tme

There shall be no duplicating or pyramiding of overtime
and/or premium pay.

Allow a required safety meeling (hmited 10 3¢ minutes
per month) provided employees are given forty-eight
{48} hours notice and are paid overime when scheduled
nutside normal shift times and when the normal shift has
been worked.

REPORTING TIME

LY

Employees reporting ta work but not put to work through
no faull of their own shall receive twe hours pay, unless
notified prior to reporting for work that ther servires are
not required.  This rul= shall nol apply if the faillure to put
employees to work 1s caused by something the Employer
coukd not reasonably foresee in hme ta give such notice.

RELIEF PERIODS

A

Employees warking on jobs whera rest relief penods are
needed shall be permitled a ten-minut= reli=l period as
near as possible in the middle of each one-half shift, on
the Emgployer’s time if on a five (5) day, eight (8) hour per
day schedule  On a four (4} day schedule an employee will
be permitted a 30 minute unpaid meal period and two ten
minute relief periods. Each scheduled as near as possible
n the middle of each one-half work penod  “Work period”
means the period between the bme the emplayee begins
wark and the bme the emploves ends work, including rest
1



period, bui not including meal penods unless the employee
is required to perform work during the meal period. It is
understood that if an employee aclually performs work
beyond the *10 hour work period” he/she would be given
an additional 10-minute rest penod.

B. Employees offered and accepling overtime work in extess
of one hour, will be permitted a ten minute relief at the
end of the regular shift, and before they start the overtime
waork.

C. Employees offered and accepting overtime work lhat is
expacted to be more than four (4) hours beyond his regular
shift. shafl be permitted a twenty-minute meal period
on the Employer’s time at the end of the regular shift.
{Maintenance and truck drivers will be permitted to take
the break as near the end of the shift as prachcal.)

MEAL PERIOD

For payroll purposes, the "workday™ shall be defined as the

twenty-four {24) hour period commencing with the regular

slarting time of the employese’s regular job and shift.

1. It s understood that all or part of the plant may
operate on a three (3) shifl per day basis. However.
there shall be no split shifts or staggered starting
times within the same job classification without
approval of the Plant Committee.

2. Al employees working in classifications which
in whole or part function on a three (3) shift basis
shall be entilled to a twenty [20) minute paid lunch
period. This shall apply 1o classiications direcily
attached to such three (3) shift function, bul shall
not apply to unsupporting and unrelated like-name
classifications

3. "Non-paid lunch” employees shall have a thirty (30)
minute unpaid lunch period: however, “non-paid
lunch” period employees temg.oranly assigned for a
full shift or more on a lhree (3} shift operation will be
paid the twenty {20) minute paid lunch.

4. All lunch pericds shall be taken as near as possible
lo the muddle of the shift, and shall be taken and
completed during the fourth (4ih} and fifth (5th) hour
of the eight (8) hour shift, or the fifth {5th) and sixth
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(1Athy haur of a ten (10) hour shifi

The following prowswians are apphcable o the
Parucleboard Plant only

When the Particleboard Plant or any partion thereof is
operatect on a twenty-four (24) hour day, seven (7) day
week production basis, the Employer shall estabhsh
and post a shift schedule. The Plant Committee will be
consulled belare the shift scheduls is eslablished and
pinsted, or regular shift starting times or schedules ara
changed. In establishing such schedules, il 1s understood
that a Menday through Sunday workweek will be adhered
to, but it is not possible to estabhsh a shifl schedule under
which all four crews will work five consecubive days within
an inddual workweek  In all cases. however, each crew
will be scheduled for at least forly (4 hours within each
workweaek.

Employaes who are scheduled to work five days per week
may refuse to work overime without fear of penatly. 1L
5 recognized that a continuous operation requires that
one crew be scheduled for six days per weeh, and those
emplovees working under this negatiated =i-day scheduie
may not refuse o work the sixth day with impunity

Employees called to work on a scheduled day off will be
paid time and one-half for all hours worked on such day,
provided they have not been off work. for perscnal reasons
during their reqular work schedule

When the Pariclebward Plant or any portion ihereof 15
aperated on a 7-day week production basis, a specified
paid holday that falls on Sunday shall be observed on
Zunday by Ihat pant of the plant operating on a 7-day week
basis

Overtime Distribution for Mid-week. Scheduled Cverime

Employaes desirng to work must sign the overime list

for the planned day. Overtme 1s subject o emplovee’s

ability to do all parts of the job avalable The Company

will us= any avallable employee waorking a regular. <lraight

lime day This does nat nclude employees that would
| L}



be on straight time because of work missed for personal
reasons.

1

Senior job seniority employees (operators, etc.)
needed for a specific job related task - any shift.

2. Plant seniority on the specific line or machine
involved — any shift.
3. Plant senuority — any shift.
4. Any volunieer available that did nol sign the list.
ARTICLE ¢
Seniority
GENERAL

1.

When anew ptant is created, Employer-wide seniority
only shall prevail subject to qualifications and ability
to do the work required for the initial employment.
When a new department is created, plant seniority
only shall prevait for the initial employment when an
employee transfers from one plant to another for the
purpose of accrued vacation benefits only. In the
event an employee transfers to another plant, he
shall retain sentority in the plant which he left for a
period of thirty (30) days and shall have the privilege
of returning to that plant if he does not remain in the
plamt he transferred to for thirty (30} days.

All individuals thal hold a “break-in" position will move:
up to the next appropriate position when it becomes
available.

Temporary assignment shall be for a period of thirty
(30} calendar days to be extended beyond that time
only on the approval of the Employer and the Union.
No job shall be posted as temporary. If there is to
be an extension it must be in writing and signed by
the employee and a shop steward. A copy will be
mailed to the Local Union office and a copy put in the
employee’s record.

In the evenl of curtailment and/or recall situations,
if two or more employees have the same seniority
date, lhe following procedure shall be followed to
make a determination:

14
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Job class senionty (f the same) Lthen

Plant senicrity (if the same) then .

Coampany senionty (f the same) then

If hired prior ta January 1, 2000, a con toss in
the presence of the employees. shop sleward
and supervisor will be the final delermination,
If hiresd after January 1, 2000, the employee(s)
wilh the earbesllowest address book number
ot the Human Resources Infarmation System
will be determined 1o have the higher zeniority
righls

anow

In case of temporary openings within a progression
system, individuals moving up will be  allowed
to return to the exacl job and shift they Ieft in the
temgorary mave-up

New employees shall be regarded az temporary
emplaoyees for the first thidy 1300 days of their
employment A new hire 1s on probation for the first
42 calendar days of empleyment. Time spent dunng
new hire ornientation (1 ar 2 daysi does not count as
part of the 42 days. The names of such lemporary
employees shall be placed on the senionty sl as ol
the date of hinng for thity {30 days of conlinuous
employmenl

Any alleged violation of this serionty rule shall be
called W Employers atlention in writing wthin the
following five (5) days. In event na complaint in
writing 15 made within said period. complaints as o
violation of this semonty rule shalt be desmed waved
and shal not be made the subecl of a grievance or
dispute

In filing vacancies in higher classification:, Employer
accepts lhe prinziple of exerasing due regard for
senicrity, anility and efficiency and the generai
praclice will be followed of promohng those whe,
by length of senionty and all-around value to the
plant orgamizalion, zhall be deemed w have earned
promeaticon,



Section |

Section 1l

In the event Employer feels he must hire a new
amployee for a top-skilled job, or promote an
employee to a top-skilled job without respect to
seniority the action shall first be discussed with
the proper Plant Committee. Final decisions on
questioned cases shall be made by the Union and
the Employer President, or his designee

The lop-skilled jobs mentioned above are hereby
defined: For the Sawmill Plants -- Sawyers, Trimmer,
Head Fireman, Head Planer, Planer Graders, Pine
Graders and Woelders. For Particleboard Plant
-- Print Area. For Plywood Plants No. 1 and No. 2
-- Lathe Operators and Clipper For Plywood Plant
#4 — Lathe Operator. Clipper, Shift Sander, Log
Handling and Log Decking Equipment.

If a machine center or line is curlailed and cortailment
lasts less than 30 days, all affected employees go
back to the same job and same shift as if movement
never happened.

To establish a procedure for short-term curtailments,
the following procedure is established for all
operations under contract with the local union:

“SECOND SUNDAY RULE"

In case of temporary cessation of work,
reductions of forces, or curtailments,
there will be limited bumping if it is known
or anticipated that such cessation of
work. reduction of forces. or cuntailment
will last no longer than two calendar
Sundays.

if it is known that such cessation of work,
reduction of forces, or curtailment will
last or if it does last beyond two calendar
Sundays, bumping will take place under
the terms of the Working Agreement on
the first Monday following knowledge

It




that the tength af tme will excesd two
calendar Sunday$ or the first Monday
following the second Sunday, whichever
comes first.

THE ABOVE RULE WQULD BE APPLIED AS FOLLOWS

Section |

A

Individuals  dwectly  connected
with the machine or process
nvolved may be sent home for the
remainder of that shifi

The nexl day (starting on the shift
m which the incdent accurredt
senicr job classificalion emplovees
on the shift invoived will be worked
and junior emplnyees kept home

Excephicne

In specific hnes of progression
or job classifications  (Example
- Banders and Forming Lines at
Panicleboard, Edgers and Quad
Saws al the Sawmill, and Jitneys in
all plants), senority will he apphed
only within those specific ines and
there would be na cross-bumping
fram progression ine to progression
line or within the Edger, Cuad ar
Jitney job classifications.

(Except as noted abowve), the
following weakend job classification
serucrty will be recogmized  for
bumping witin job  classification
regardless of shifl

Should a breakdown  ar  other
condition  causing  temporary
curtailment astend thragh
the second Sunday  then the



Section 1|

curtaiiment will take place under the
terms of the Working Agreement,
i.e.. bumping throughaout the plant.

E. Ifabreakdown or other unforeseen
circumstanca falls on a Friday. then
there will be no curtailment across
shifts within job classification
seniority (Step C), but should
it extend through the second
Sunday, then Step D wouid be
implemented.

F.  If there is a “planned” curtailment,
(other than vacation/maintenance
shutdown), due to  market
condilions. etc.. which is scheduled
to last a full week or longer, then
Step D will be implemented on the
first Monday of the planned week's
curtaiiment.

If it is known that the curtailment or
cessation of work will extend beyond two
Sundays, Step D will be implemented on
the first weekend following knowledge
of such long curtailment or cessation of
work.

In addition, it is understood that because
of the particular problems connected
with the Woods, Step B and C will be
by classification within each department
with the current shift plus the next 43
hours allowed to accomplish necessary
changes in Step B

In case of curtailment within 2 plant or shop, journey
level maintenance personnel shall have the option of
taking layoff, or bumping back under the terms of this
working agreement.

18
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If an emplovee selects layoll n heu of bumping,
{hat employee shall have no recall rights unlil a j0b
in that employee's Job classification comes open
Recall under the terms of thiz agreement will then
be followed

a In case of curalment, if an individual cannot
physically or mentally de a ob o which that
individual is bumped, after a tnal, hen the
person witl be placed an layoff, subject to recall
I the next available posilion, for which he or
she 15 qualfied and has plant semonty. I is
further understoad thal someone wha refuses
the job lo which they are bumped would be
placed on layeff but subject to recall anly to the
Job from which originally curtailed,

Any emploves who 1s on layoff stalus for a continuous
period of thirty-six {36} months shall no longer he
zonsidered an emplayee

Pra-held Rights A person lidding on a job whe has
been removed from that classification by curtallment
shall have preference based on previous accrued
job classificabon semorily.  The bidder will have
o indicate on the bid ship thal hershe neld the job
previously, Heishe must bid on the position each
and every bme it comes up for bid until they get the
Jjob as previously hefd. If not failure fo bid will result in
lass of pre-held rights

Lead Parson Bump Back Righls
a If leave for iess than 180 days, employee

twhen not working in bid class) has a nght o
bump back to the iast previous exact posiion,
including shift, crew and job class: else. the
lead person will bump back lo the same job
class butin a junior positicn,

b If a vacancy is created when a person
moves 1o a lead positon the indwiduals filing
the wvacancies created by the lead pgerson
movemant will have the same bump back

"
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13.

rights as the lead person even \f this movement
occurs in a line of progression

Millwright & Electrical Apprentice: Joummey level
job class seniority will be established as the
first day he/she entered the apprentice program
following completion of the sixth {6*) period of their
apprenticeship.

toei iscipli 1
a. Verbal
b.  Shop Steward Warning
¢.  Final Written Shop Steward Waming
i Signed by the Supervisor and Shop
Steward,
i Employee to sign or have noted the
refusal to sign,
i Gopy in the Employee file.
iv. Copy to Employee and a copy lo the
Shop Steward if requested.
d. Termination.

B.  The plants of Roseburg Forest Products Ca. are herain
defined as:

- WL IR U

. Sawmill #1

. Plywood No. 1
. Plywood No, 2
Piywood No. 4
. Particleboard

Woods

The dwision of the Plants are as follows:

1.

SAWMILL #1 - All jobs at the sawmil from the
uniloading of logs to and including the shipping
department
PLYWOOD NO. 1 - A jobs in the plywood plant
from where the block enters the mill to the finished
product.
PLYWQOD NO. 2 - From the unloading of veneer to
the finished product.
PLYWQOD NO. 4 - Al jobs from the unloading of
trucks to the finished produet including the shipping
departrent.
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3. PARTMICLEBOARD - All jabs slarting with the waod
fiber preparation 1o and including the loading of plant
products.

[ WOGDS - All jobs In the Woods and Road
Consfruckion, including Transportaten. Truck Shop,
and Fuel Department

SAWMILL
The division of departments in the sawmill is as follows
1. DILLARD RAW RESOURCES DEFARTMENT
a. All |obs related 1o the preparation and

conlrol of logs, blocks, and powsrhouse fugl
before it enters the plant or powerhouse
This consisis of the unloading of logs up
lo and including the feeding of blocks into
Piywood Plant #1, Sawmill #1 mills. Hog
Fuel Pile, feeding fuel to the Powerhouse,
and lpading chips from Dillard stock piles
with bucket machines

b This department will advertise cor bid the
jobs that come avallable first within the
department thern will fill the epening in the
dapartment by advertising or bidding in both
Plywood #1 and Sawmill #1.

In decreasing the work force in this department. any
employee curtailed or bumped shalt return to his lasi
previous position, provided he has more department
seniority than the employee occupying the job at the
lime of curtailment. In the event he cannot return lo
his last previous poshtion or has no previous position
to return 10, he will lhen use his plant seniority
to bump the junior perscn in the highest job class
that he is qualified o do. The jumor person in the
department will leave the department via the plant
they came from. If a person 15 hired from outside
and has no previous semorily in either Plywood #1
ar Sawmill this person shail have bumping rights Lo
Sawmill if cuntalled.

2. Sawmill Department - All jebs in the sawmill starting
with the deck to the end of lhe greenchain

X



3. Yard Department - Including all jobs in the yard, the
planer, the dry kiln, stacker and unstacker, shipping
and transporlation.

4. Mainlenance and Powerhouse Department -
Including jobs in operating and maintaining the
Powerhouse. millwrights. mill mechanics, plumbers
and electricians.

5. Central Maintenance - Including all Prefab,
electricians, millwrights assigned to Prelab.
installahon or supplemental maintenance work.

SAWMILL SENIORITY

A.

In increasing or decreasing forces. length of continuous
service shall be respected and exercised, first by
classification, then by department, then by plant. it is
recognized that, to ensure operating efficiency. reasonable
leeway 1s necessary in applying this rute to permit the
consideration of individuat competence. No new employee
shall be hired until all laid off employees have been notified
thal a job is available. Employer will not be responsibie
unless furnished with each employee’'s address or phone
number, nor in the event an employee fails to reply promptly
to Employer's notice, referred o above.

In event employee accepls a job in another classification,
he shall retain seniority in the classification which he left
for a period of thity (30) days and shall have the privilege
of returning to that classification in the event he does not
remain on the new job thirty {30) days.

Job senionty shall govern shift preference. Notice of any
permanent vacancy occurring on the day shifl shall be
posted for three (3} days in order that employees in the
same Job classification on the night shift may bid for it. The
job open on the day shift shall be given to the bidder having
the most senicrity A familiarizing period of up to five (5)
working days will be granted to an employee bumping into
a minimal skilled job.

In decreasing the work force, any employee curtailed or
bumped shall return to his or her last previous positicn
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provided he or she has more depariment, or plant,
senionty than the junior person in lhe job class at the time
of the curtalmenl  In the event he cannot return to his last
previous job class or has no previous job class 1o return
to. he will then use his depariment semority to bump the
Jumor employee In the highest job classification inside the
depariment that he is qualified to do, providing he has more
department ¢r plant seniority than the person he is bumping.
{in the non-shilled jobs a reasonable familiarization time
penosd for safety and job layoul will be considered). The
junior employee inside 1he depariment will then use therr
plant semority to bump the junicr employee on the plant
site

In case of curtailment within the Sawmill complex, bumping
imo the Powerhouse wilt anly be allowed if the entry level
position 15 junior in seniority and helshe s in training for
the Fireman Assistani. Once the person is certfied and
placed on a shiff as Fireman Assistani, heishe cannot be
bumped.

In the event of a layoff or line closure at the Planer, the
displaced Grader senionty will determine the shifl and
the line he will bump to. When bumping to a new ing the
grader will have the choice of the job he prefers, Grader Il
or Grader Tech, as long as he has mare Grader seniority
than the person holding that position and 1s qualified. The
displaced Planer Operator seriority will determing the shift
and line he will bump to. When bumping to a new line the
senior Planer Operator will have the choice of the job he
prefers. as long as he has mare Planer seniority than the
persan holdirg that posilion

Regardiess of the foregoing prowvisions of Paragraph
D above, decreaszing the work forie, journey level
maintenance and central maintenanize personnel will not
be required 1o bump ouiside of ther classificabion in order
{o retain their senicrity and may take layoff instead

All sawmill jobs not listed with an astensk (*) (Wage

Schedule) shall, prior to being filled permanently, be

pested on the plant bulletin board for three work days, or

If the: whole or portions of the plant is on a vanable work
i



week, the bid shall be posted for § work days, showing the
exact job and rate of pay. Bids to be considered jointly by
the Employer and the Union as to length of service and
capability.

An employee shall be entitled o use three successful
bids per year. Each employee on a bid job shall have not
to exceed thirty (30) working days as a reasonable trial
period. If. during the trial period. the employee decides
that he cannot do the job, or if. for any reason the job is
not satisfactory to him, he may, at his own request, be
retumed to his old job status which would be counted
as a successful bid. It is understeod that if, during this
trial period. the Employer feels that the employee Is not
capable, he shall be returned to his former job status with
ho loss of bid. The capability to be judged on performance
in relation to the standards of production and the quality of
work for that job. However, the Union reserves the right
to question the decision of the Employar as to satisfaction
rendered.

Central Maintenance employees shall not be restricted
in work assignments for prefab and maintenance work in
any of lhe plants or departments covered by this collective
bargaining agreement for construction, instaltation or
supplemantal maintenance work, provided, however, such
work assignments:

1 Shall not deprive regular maintenance employees
of other plants or departments of their regular work
assignments.

2. Cannot be used to fill in any personnel vacancies,
temporary or permanent, in any other plant or
department, unless mutually agreed by the Union
and Employer.

All such daily work assignments for such personnel shall
commence, for pay purposes, at Sawmill #1, on a daily
basis, except when assigned to a particular job assignment
outside of the immediate area (20-mile radius) wilh prior
notice on his last shift, his pay will start at that location.
The current practices of the parties for travel, subsistence.
etc., shall be maintained for work assignments outside the
20-mile radius.
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Blue bid is for shif preference 1does nol count a5 an alloled
tudy, 1t could mean any shift, the one the bidder prefers.
There are several ways to ook at this, i.e , weekends off.
starting imes, 20 minute paid lunch or unpad lunch A
blue bid does not mean you lose one of your 3 bids, and 18
only for the job classification.

YWOO0D PLANTS SEMIORITY

Planl senicrity shall prevail when varancies or new jobs
occur. Plant seniority shall date from date of hire and step
either by discharges or wiluntary tarmirnatian.

Combining Plywnad #1 and Plywood #2 creating Dillarg
Plywecod

1 Upon ratification date of the labor agreement, exisling
employees at Plywood 1 and Plywood 2 shall move
between facilities, on the same shift, at the request
ol management tc meel business needs. Movament
between facilties shall follow the temporary
assignment provision. Addihonally, it 1s understood
that this shall be accompfished without regard to
overime implicatons andsor cunaled employees.

ra

In the event of a curalmen! al either location, the
masl junicr employeeis). from both faclites, shall be
combined and shall te curtaited by plant seniorily

3 Employees are allowed o bid from ong facily o
annther It 15 understood thal lhe successful bidder
shall retain tus/her plant semiority date He/she shall
start with & new b class senionty dale for the
successful bid

4. Effective 6/1:09 Dillard Plywood shall be created and
all employees from Plywood 1 and Plywood 2 shall
retain their current plant seniorily for this one facility
Employees shall relain ther job class seniority far
bidding purposes Normal contract ianquage and
practices shal! apply.
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4.

The plant committee shall meel monthly dunng this
fransition time to address issues that may arise.

Altjobs including basic jobs as listed in Exhibits A. and
B. before being filled permanenitly, shall be posted on
the plant bulletin board three working days or, if the
whole or portions of the plant are on a variable work
week, for five working days, showing the exact job
and the rate of pay. Bids to be considered jointly by
the Employer and the Union as to length of service
and capability.

Within the Glue Crew at Plywood #1 only, bidding
shall be as follows: Tait Sheet Tumner {Basic} bid
first on Core Feeder; Core Feeders bid first on Core
Layer, followad by Tail Sheet Tumer; Core Layers bid
first an Stock Rustler then Stock Rustler/Spreader
Tech, followed by Core Feeders. then by Tail Sheet
Turners. Bidding will be thrown open to Plant bidding
only in the event the vacancy within the Glue Crew
is not filled through the above-outlined bidding
procedure.

Lay-up line pregression and spreader progression
are eliminated at Plywood #2.

Spreader progression is eliminated at Plywood #4.

Advancement within greenend progression and detail
machine progression for Plywood Operations shall follow
the following steps. This procedure was formerly known
as the Pogo Weston Agreement:

1.

8]

The employee within progression having the most
job classification seniority shall be the one to have
first chance at the nexl slep in progression.

An employee within progression who feels he is nol
capable or does not want to advance to the next
siep may turn down such a move twice before being
removed from the line of progression. at the third
turndown.




3 On known temporary opening{s) an employee may
"go arcund” another employes any number of imes
on a "fill-in" basis unul that position becomes open
permancntly At that lime the employee who has
been “filing In” shall have the nght ta the opening
and the person who has been "gone-around” shalt be
charged with one of the turndowns counting toward
removal from line of progression.

Employees shall be enlitled 1o use four (4) successful
bids per year. Each employee on a bid or progression
job shall have not 1o exceed fifteen (15 working days as
a reasonable tral pericd  If. during the trial pericg, the
employee decides thal he cannct do the job, or f, for any
reason, the job is not satisfactory to him, he may. at his own
request, be returned to his old job status which wauld be
counted as a successiul bid It 1s understood that if. during
this trial perod. the Employer feels that the employee 1% not
capable, he shall be returned to his former job status with
no loss of bid  The capability 10 be judged on perlormance
in relation to the standards of production and the quality of
work for that job  However, the Union reserves the right
to question the deczion ¢f the Employer as to satisfaction
rendered.

1 In decreasing the work force, curtailment n all
progression jobs, as histed in Exhibit A, shail be In
the inverse order of jobs within the pragression ine
regardless of job classfication senonty  In each case
of humping the junicr person with the job class that
is being bumped will refurn t the previous position
and displace the junar persen in that job and so
forth on down the line unbil no further bumping within
progression 15 pessible  The jurior person bumped
irto the previous job classification will then hecome
the senior in that job class. The junior person within
the basic progression job would then be the one
that 1s aclually bumped oul of progression In all
Jjobs outside progression, job curtaiiment shall be
by job classificalion senionty.  All persons curtailed
in this manner shall have the option of returning 1o
their last prewious pesilion held provided they have
mare job senionty an ther tast previous pasition

an



than the employee occupying the job at the time of
curtailment, or reverting to the labor pool. When a
curtailed person elects to return to this last previous
position, the holder of that posilion shall have the
option of returning to his last previous position or
reverting to the labor pool and so on down the line
until na further bumping is possible. If two or more
persons are eligible to return to one job, the person
wha has previously held the job for the longest period
of time shall be the one to return and all others shall
revert to the labor pool. In each case of bumping, the
person with the least job classification sentority shall
be the one who is bumped. A person who has bid oul
of a basic progression job shall be eligible to return to
that job, but a person who has bid cut of progression
while holding a job above the basic job shal revert ta
the labor pool in case of curtailment.
Any person who 1s curtailed or bumped who has
no previous position 1o return to shall revert to the
labor pool. A number of persons with the least plant
seniority equal to the number of persons in the labor
pool shall then be laid off and all job vacancies
created in bid brackets due to such layoff shall be put
up for bid.
When a job 15 posted for bid. a person bidding on
the job who has been bumped from that classification
shall have preference at first bid opening only on
that classification, by job classification seniority, the
bidder sndicating on the bid slip that he held that job
previously. You must bid on that position each and
every time 1t comes up for bid until you get the bid as
previous held or you lose your previous heid nghts.
Employees who have been laid off shall be recalled
in the inverse order of layoff, prowided they are
capable of doing the work required, and no new
employee shall be hired until all laid off employees
have been notified that a job 1s available. Employees
thus recalled shall accept whatever work is available
and shall have the right to bid on any vacancy after
having returnad lo work. The laid off employee shall
have five (5) days in which to answer the call back
to work. The Employer will not be responsible for
faiture of notficaton unless it 1s fumnished with each
1R




laid off employea’s current address and/or telephone
number, nor in the event thal the laid off employee
fals to reply promplly to the Employer's notice,
referred 1o above

Exhibit &,
Lathe deck. dipper. detal machine, glue, sanding. dryer.
and mainienance department crews shall be by Job
Progression as follows.
Lathe Deck
Lathe Break-in
Caore Lathe Operator
Lathe Cpsratar
Head Lathe Operator

Plywgod #4 Only
Deck Sawyer (Bazir)
Deck
Lathe Break-in
Cuare Lathe Operator
Lathe Cperator
Head Lathe Operater
Or, if needed by Company:

Deck (Basin)
Cara Lathe Gperator

Chpper
Head iSreenchain (Basir)
Core Stacher
& Stacher
Core Lalhe Clipper Qperalor
Chpper Operator

Detail Machine:
Detail Machine Break-in {Basici Helper
Detail Machine Operator

Exhityt B
Lay-up Line Plywood #4 only
Utilty LUL

M



Line Layer
Line Tender

Dryer Department:
Dryer Tender Break-in (Basic)
Dryer Tender

Maimntenance Department:
Millwrights:
Millwright
Electricran (Must be licensed)

Finish End.
Hardwood Veneer Sorter Helper (Basic)
Hardwood Veneer Sorter
Hardwood Warehouse

FARTICLEBCARD PLANT SENIORITY

A

All basic job openings and all jobs outside progression,
except for electrician, millwright. sample culup, and
minimum ralte jobs before being filled permanently, shall
be posted for three {3) working days or. if the whole or
partions of the plant 15 on a vanable work week, five {5}
working days, showing the exact job and rate of pay. Bids
to be considared jointly by the Employer and the Union as
1o fength of service and capability.

Employees who are awarded bids for the purpose of
Vacation Retief shall return to their last previous exact
posilion. including shift and crew. AN others affected by
the bump back will also bump back to their last previous
position. including shift and crew.

All bigding shail be by Plant Seniority which shall date from
Auvgust 10, 1966, or the first day of work and stop either by
digcharge or voluntary termination

Alt straight day shift laborer jobs witt be bid jobs, with the
following criteria:
1. Individuals may be assigned to all areas of the
faciity.
2 Individuals may be temporarlly assigned lo other
0
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shifis.

Indnaduals must guality on all aspecls of the job
contant

Thise currently holding straight day shift laborer jobs
are grandfathered as of the date of the signing of this
agresment

Advancement withun the Parlicleboard plant shall be by job

progressich as follows

Exhibil A,

1

o

Dryer Room
Dryer Room (Break-ing
Dryer Opérator

Forming Line "1"
Floor (Basic) to Utikty 10 ether
Ferming Machine Operator or Press Operator

Forming Line 2"
Floor {Basic) to Utilty to either
Farming Machine QOperator or Press Operalor

Sander #1
Sander Dulity
Sander

Sander #2 & 43
Sander Break-in {Basic)
Operator/Coardinator

Cutting

Primary Cut-Up Saw
Strapper 1l (Basic)

Strapper | Operator Breahin
Operataor

Partar Saw
Offbearer (Basic)
Porter Operator

Ripsaw
Lead Gifbearer (Basic)
Fipsaw Cperator

i



D.

Shelving Line
Strapping il (Basic}
Strapping VOperator Breakin

Operator
7. Shipping
Car Loader
8 Melamine: Lnes Line C
COperaior 1 Coordinatar Qperator 1 Coardingbor
Dperator 1 Ciperator 1
Opssrater 7* Cperator 2
Ciperator 3 Uperaler 3
9. Prefinish.

Relief Operator (Basic)
Film Deck Operator
Coater Operator
Break-in Coordinator
Coordinator

Any person within Job Progression who has occupied the
job for atleast thirty |30} days and refuses to advance to the
next job within progression system at the first opporlunity
shall be removed from job progression and assigned o
any available Job he 1s capabie of performing.

if a person advances to the next job in progression
then rejects the job, he shall likewise be removed from
Progression and assigned to any available job he Is
capable of performing,.

Persons advancing in Progression shall not have to exceed
fifteen {15) working days as a reasonable Irial periad, which
may be extended by mutual agreement of the Employer
and Unicn. 1 is understood that if. during the trial period
or extension thereof, the Employer leels that the employee
is not capable he shall be removed from Progression and
assigned to any available job he is capable of performing.
However, the Unron reserves the right to question the
decision of the Employer.

In all cases of advancement within job progression. the
person with the greatost job classification senionty shall be

A




the cne lo advance

Employees shall be entitled to use three (3 successful brds
per year of which one only may be sdeways or downward
in rate of pay Each successful bidder shail have not to
exceed fifteen (15) working days as a trial period I, during
the trial perind. the employee decdes that he cannol do
the job, or if for any reason the job 1s not satisfactory Lo
him, he may, al his own requesl. be returned 1o his old
job status which would be ¢ounted as a successful bid. It
is understood that if. during this trial pericd, the Employer
feels 1hal the employes is not capable, he shall be returned
to his fermer job status with no loss of bid. The capability
1o be judged on performance in relation to the standards of
production and the quality of work for that job  However.
the Union reserves the right to question the decision of the
Employer as to satisfaction rendered.

In decreasing the work force, curtaiiment in progression
jabs as listed n Exhibit A shall be in the inverse order
of jobs within the progression line regardless of |ob
clagsification senionty In each case of bumping the
junior person within he job class that 1s baing bumped
will relurn 1o the previous position and displace the jurior
person in lhat job and so forth on down the line unlil no
further bumping within prograssion & possibie The junior
persan bumped inlo the previous iob classification will then
become the senior in that job class  The junior person
wilhin the basic progression job would then be the one that
15 actually bumped out of progression.  In all jobs oulside
progression, (ot curtailment shall be by job classification
senionty  All persans curlailed in this manner shall have
the option of returning to their last previous posdion held
provided they have more job senionty ¢n the last previous
positicn than the employee orcupying the job at the time of
curtailment or reverting o the labor pool  When a curtailed
person elects to return o ks 1ast previous pasibon, the
halder of that postion shall have the option of returning o
his 1ast previous positicn or reverting to the labor pool and
50 on down the lineg until no further bumping 15 possible.
If twa ar more persons are efigible o return to one job,
the person who has previously held the Job for the longest
period of hime shall he the one to return and all others
1



shall revert 1o the labor pool [n each case of bumping,
the person with the least job classification senionty shail
be the one who is burmped. A person who has bid oul of a
basic progression job shall be eligible to retum lo that job,
but a persen who has bid out of progression while holding
a Job above the basic job shall revert to the labor pool in
case of curtailment.

In decreasing the plant work force, employees shall be
laid off in the inverse order in which they were hired Itis
recognized that some laeway is necessary in the application
of this rule to provide for instances where consideration of
qualificalions required that exceptions be made, in order lo
ensure the most efficient plant operation. When rehiring,
the employee laid off last must be rehired first. All job
vacancies created in bid brackets due to layoff will be put
up for bid as in Paragraph 1. above. No new employees
shall be hired until all laid off employees have been nolified
that a job is available. The laid off employee shall have
five (5) days in which to answer the call back to work. The
Employer will not be responsible for failure of notification
unless it is fumished with each laid off employes’s current
address and/or phone number, nor in the evant that the
laid off amployee fails to reply promptly to the Employer's
notice, referred to above.

WOODS SENIORITY
Woods departments are as follows:
1.  Road Construclion and Maintenance Department.
2. Shop Department.
3. Transportation - includes shavings, flat bed and
tanker drivers

Senionty 15 defined herein as the length ol service first
by job classification, then by department. then by plant;
except for the Transportation Department, where thers are
no job classifications other than Truck Driver.

In increasing or decreasing forces. length of continuous

service shallberespectedand exercised, firstby department,

then by plant. It is recognized that, o insure operating

efficiency, reasonable leeway is necessary in applying this
k2]




rule to permit the consideration of individual competency.
No new emplovee shall be hired in a department untif ail
lawd off employees have been given reasonable notice that
their positons have been reopened. The laid off employee
shall have five (5} days in which 1o answer the call back to
work. Employer will not be responsible unless furmshed
with each employee's address or phone number, nor in the
event an employee fads o reply promplly to Employer's
notice. referred 10 above

In the event of temporary curtailment. the Employer shall
have the employee’s current shift plus the next 48 hours to
make lhe necessary personnet adjusiments

If an employee aceepts a jub n another department he
shall retain seniority in the department which he left for
a penod of thirly (30} days and shall have the pnvilege
of returning to that department in the event he does not
remain on the new jab thirty (20) days

Notwithstanding the prowisions of paragraph E above,
when a Woods employes accepts a temparary or seasonal
job in any other Woods department, he shall. when such
job is eliminated or curtailed, be permitted to return to
his immediately held pror reqular job without regard ta
departmental lines

1 In gecreasing the work force, an employee rurtailed
or bumped shall return to his last previous position
prowded ne has more job senionty on his last
previcus pasition than the employee accupyng the
joh at the time of the cunalment In the event he
rarncl return Lo his last previous posilion or has
ne last previous posibon to relurn 1o, ne will use his
depariment senjonty and bump the employee with
the least depariment seniorily provided he s capable
of performing the job  In the event the curlailled
employee is nol capable of performing the job or
does not have encugh department semonty o remamn
in g department ha will then use his plant semority
and bump the employee with the le=ast plant senionty
provided he 15 capabtle of performing the job



When a curtailment consisting of two or more drivers
occurs in the Transportation Department, il will be
considered a block curtailment. An equal number of
employees with the least Transportation Department
senicrity will be considered the junior block. The
senior of the curtailment employees will have the
first choice of the job and shift in the yunior block: the
second senior in the curtaled block will have choice
of the job and shift for the next junior block employee,
and s0 on down the line untl no more bumping can
occur, In the event thal an employee in the senior
block is not properly cenified for that position, hef
she will have up to three working days (extended
at management's aption for qualification only) lo
acquire proper certification and qualification.

A bumped employee in the junior biock may use his
plant senionty and bump the employee with the least
plant seniority provided he is capabte of performing
the job. or lake layoff.

The company will call the curlailed employees
together within two working days (excluding Saturday
and Sunday) afler layoff notfication so affected
employees can make (he choice of layoff or bump
at that time.

In the event an employee chooses to take layoff
and while laid off his job is done away with or layaff
lasts longer than ninety (90) days he/she has five (5)
days after the expiration of said ninety (90) days to
use their Transportation seniority to bump the juntor
person in Transportation.

Itis understoad thal anly the same number of juor
employees {position) may be considered for bumping
as the number being displaced in the senior block.
There will be no movement up the senionty ladder to
burmnp a higher junior employee.

In filing vacancies in higher classifications, Employer
accepts lha pnnaple of exercising due regard for seniority,
ability and efficiency and the general practice will be
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lollewed of promaoting those whao. by length of senicrity and
all-around valuie to the plant arganization. shall be dasmed
Io have earned promotion.

As long as two or more employees travel to the job site
in the assigned vehicle then the dnver will be paid the
minimurn wage as defined oy Oregon State or Federal
mwimum wag# rules. whichever is higher.

Weekend Overime
Far Woods Construclion Only:

1

(&)

a

Upnn signing the Overtime Lisd first opporiurity

shall be given on a semonty basis to employees

on the project in their respective job class or

poition.

MNext apportunity shall be given to the senior
person in the job class,

Next npporturity shall be given on a senionty

baus to the employes that 15 qualkfied lo do

the job

If sufficient employees have nol been ottained

aftar having exhausted the above provisions,

the Company can fill ihe available work at its,

discretion

For Transponalion Only:

a

Upaon sigring the Overtime List, first opportunily
shall be quven i the semor employee on the
shift involved who has worked straight ime
on the type of equipmentl scheduled to work
overtime

Mext  opporturity  on  a  Transportalion
seniority basis, to the employee on the shif
of work scheduled, subject to the employee's
qualifications and ability 1o do the o6,

If sufficient employess have aat been ablained
after having exhausted the above provisions,
the available work will then be cffered on &
seniorfy basis 1o fhe employee within the
Transportation Division on the other shifts,
subject to the quabfication and ability o do the
job.

In the event an employae calls 10 and requests to
be excused from overtime work regardless of the
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reason, and is excused from work, then it is the
employee’s responsibility to advise their supervisor
or appropriate person whan lhey will be able to return
to work

When the employee nolifies the Company
representative that he/she is available, they will be
placed on the “available for overtime list” that they
had previously signed up for, or for unscheduled
overtime as normally filled when needed.

ARTICLE 10
Shift Differential

Employees will be paid applicable shift differential for their
bid or assigned shift. If they work 2 hours or more overtime on
another shift then they will receive the shift differential appropriate
to that shift. The shift differentials are as follows:

Swing Shift $0.54/hr
Day/Swing Rolaling Shift $0.27/hr
Graveyard Shift $0.60/hr

Relief Rotating Shift {dssgg, ddss) $0.70/hr

Effective June 1. 2009. shift differential for all shifts shall be
increased by 5S¢ per hour.

ARTICLE 11
Temporary Classification

i work of a higher classification is temporarily required
of any employee he shall receive the wages of the position
to which he has been assighed. and for as long a time as he
occupies that position, unless serving as a learher. in which
case he shall receive an agresd-upon wage for this period. No
change in classification shall be made unless the employee
works continuously in the higher paid classification for one hour
or longer, excluding relief lima. No employee will be subject
to censure when assigned to a classification which he has not
been properly trained. If any employse is temporarily shifted for
the convenience of the Employer to any position paying a lower
wage than he has been receiving, no reduction in wage shall be
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made, bulin case the emploves s senvices are no longer required
in his clasz of employment, Employer may. with the emplayes’s
consent, instead of laying him off, transfer him 1o any other
position vacant and at the wange fived for that position.  If the
former position is renewed, the employee shall be automatically
returned to his position

ARTICLE 12
Hiring and Discharge

A Employer retains the nght to hire, and to suspend or
discharge any employee, but agrees, upon request of the
employee, o stale reasens for suspension or discharge

B Cases of alleged unjust suspensinn or discharge will be
subject ta review by the proper Plant Committee and
the Emplover. it presentad by Plant Committe= in writing
within two working days from the date surh suspension or
discharge occurred. If the Employer and Plant Committee
find that such suspension or discharge was without
sufficient cause, the Employer agrees to reinstate the
employee without loss of pay.

ARTICLE 13
Leave of Absence

A Leaves of absence mav be granted dunng production
operalinn by the Employer to employees without loss of
senicrity  Verbal leaves of absence may be issued by tha
immediale supervisor fur up to three (3) calendar days  All
other lzaves of absence musl be o wnling, with a copy to
the Umion, and issued in advance by the Employer except
in cases of emergency. and. except as pravided below,
shall be for a pericd not in excess of lhifly (30) days
These leaves of absence may be estended without kss
of senicrily only in case of sicknzss or dire necessity or by
mutual agreement between the Employer and the Unian
Any employes accepting employment during a leave of
absence will forfeit all semority nghts except that (f the
employee 15 nured and can obtain ight work during his
perind of recuperation, and no such position is avallable
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in the operation, he can accept this work by mutual
agreement between the Employer and the Union until
such time he is ablte to resume his regular work within the
operatton, without loss of seniority. Working for another
employer withoul the mutual agreement of the Union
and the Company while on leave of absence will result in
termination,

Employees with seniority who are unable io work because
of non-occupational sickness or injury {including maternity)
shall be granted a leave of absence without loss of
seniority. equal in time to such sickness or injury, but not
1o exceed twelve (12) months except by mutual agreement
betwaen the Employer and the Union. The Employer
reserves the nght lo require that the employee submit
lo a medical examination at the Employer’s expense by
a doclor of the Employer's choice, for the purpose of
determining the employee's physical status and ability to
return to work. Any employee who is sick or injured shall
notify the Employer as soon as possible. Employees on
leave of absence due to sickness or injury may accept
light work during the perod of recuperation but shall make
application with the Employer for such ght work first. The
Employer shall retain the right to demand reasonable proof
of sickness or injury, including maternity, on an individual
basis. MNotwithstanding any of the above, employees are
required to follow all rules and guidelines associated with
the use of FMLA or OFLA leaves.

Leaves ol absence shall be available to a reasonable
number of employees who become and remain full time
employees of a Union or Council affiliated with the United
Brotherhood of Carpenters, provided such employees
have completed one year of continuous service with the
Emplayer prnor 10 the date from which leava of absence
is requested. Seniority shall accrue for not 1o exceed two
{2) years in any such Union position, and thereafter shall
be retained. but nol additionally accrued. An employee
desiring to terminate such Union leave of absence shall
give the Employer at least thirty {(30) days advance written
notice so that proper arrangements for job placement can
be made




Official representatives of the Local Unvon will be granted.,
upon their applicalion suitahly in advance, such reasanatle
and limited leaves of absence from work as are necessary
for their attendance al conventions and conferences of the
Unicn as delegates

Employees who have completed one year of continuous
service with the Employer and who are promoted to
positions with the Emplayer or any company affilated with
the Employer. but outside the bargaining unit, shall accrue
senianty for nol ko exceed two {2) years n such postions,
and thereafter shall raiain bul not continue to accrue
seniority; upon being returnad o jobs In the barganma
unit at the oplion of the Employer such employees shall
have the same nghts as employees taid off from bargaining
unit jobs. The Employer shall give the Union at least thirty
130 days advance writlen notice of any such return so that
proper arrangements for job placement can be made.

Employees faling 1o renew leaves of absence according
0 established procedures or failing 1o report 10 work at ihe
end of a leave of absence shall be considered a voluntary
termination  Fallure to comply with calisn, notificaton, of
documentation requiraments will result in discipline up to
and neluding terminaton.

ARTICLE 14
Fire Fighting

In the event employess are called on bo fight fire. the

regular rate of each man shall be paid for the balance of the shift
on which the fire fighting slarted  Thereafter, the minimum rate
at straight time shall be paid except for employees working at
thear regular dulies while fighting the fire. Such emplovees shall
receive Iheir regular rates at straignt tme.

When an employee is called upon 1o fight fire at the

Company's request and does not work anough hours i the
month 1o qualify for health and weltare roverage because of
fighting fire, the Company will make adjustments so there is no
lapse in hours for that month
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ARTICLE 15
Safety

There shall be a Safely Committee made up of at least
six employees who shall hold meetings, keep minutes, and
make inspeclions of machinery, equipment, appliances,
working conditions at regular intervals, and who shall
report any unsafe conditions to the Employer as socon
as possible. No employee shall be required to work with
any device, machine or under any conditions found by
the Committee, and concurred in by the Employver, 1o be
unsafe until the same has been made reasonably safe. No
employee's job shall be jeopardized for refusing to work
under any unsafe conditions herein deterined.

Any conditions found unsafe by the Safety Committee
and recognized as being unsafe by the Employer shall be
corrected or repaired within a reasonable length of lime.
What is considered a reasonable length of time shall be
determined by the Employer and the Union.

A shop steward wili ba presenl when an employee Is
receiving a salety citation, if the employee requests.

ARTICLE 16
Paid Holidays

New Year's Day, Memorial Day, Indspendence Day, Labor
Day. Thanksgiving Day, the Friday following Thanksgiving.
the day before Christmas, Christmas Day. and December
31s\. shall be recognized as paid holidays for gqualified
employees. Paid holidays recogmzed by this Agreement
shall be cbserved on the day established by Congress for
Federal employees, where applicable.

Two additional holdays shall be granted. The additional
holidays shall be designated by management by April 15th
each year. In the absence of such designation the holiday
will be a floating holiday.

The two {2) consecutive "recogrized” and “paid” holidays
of "the day before Christmas™ {December 24lh} and
"Chnistmas Day" (December 25th), “Thanksgiving Day and
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the: day after.” and "New Years Eve day” and "New Years
Day” shall. in each instance, mean the twenty-four (24)
hour calendar day period commencing at 12 01 a.m and
anding at 12 00 mitnight

I & holiday falls on Surday, the follewing Moreday shalt
be recogrized as the holday. However, the December
24th and December 31s1 holidays shall be recognized on
the day they ocour, without regard to Sunday  When the
plant or any portion thereof 15 oprated on a 7-day week
basis, a specified paid holitay that falls cn Sunday shall be
observed on Sunday by that part of the plant aperating on
a 7-day weeh basis

The last reqularly scheduled shifl commencing prior to any
paid huoliday shall be completed at the non-holiday rate of
pay. wven though part of the hours worked fall in the pad
haoliday.

1 Haliday pay for a qualified hourty employee shall be
romputed at his straight time rate of pay for the job
he last cocupied immediately pnor to the pad holiday
but not to exceed enght (8) hours, or ten (10} hours if
reqularly assigned te a ten {10} hour shift.

b

An employee who s regularly assigned 1o a second,
{afternacn} or third (night) shift at the time of a "paid”
holiday set forth in this Agreement, shall receive
the shift differenta! of said shift in computing “paid”
holiday pay for which said employes quallfies under
the: holidays Arlicle and provisions

3 Heliday pay for empleyees shall be for scheduled
hours for regular workdays and eight hours for
nonscheduled days.

4. Elecirical and Maintenance Department personnet
who work on a holiday will be paid at the overime
rale for the hohday. Electrical and Maintznance
employees whe work on the holiday may choose
1o lahe a replacemeni day within 180 Jdays of the
haoliday.



Any employee working on a paid holiday, whether or nol
such employee may be qualified for Lhat “pasd” holiday,
shall be paid at a rate of time and one-half (1-1/2) the
applicable rate of pay, except as noted in Paragraph B.

An employee is qualified for holiday pay if he meets all the
following conditions:

1.

His/her last hire date was at least ninety (90) calendar
days prior to the paid holiday, and

He/she worked his last regularty scheduled work
shift before the holiday, and worked the first regularly
scheduled shift afler the holday, unless:

a.

An otherwise qualified employee fails to work
said "day before™ or "day after” the “paid”
holiday because helshe 1s on leave of absence
of nol to exceed thirty (30) days duration.
specifically authorized by the Employer
{including temporary leave of absence for
Armed Forces or National Guard service) and
returns to work in accordance with the terms of
such leave of absence.

In such instance. lhe affected employee's
last scheduled workday before leaving on
such authorized leave of absence. shall be
considered as synonymous with said “day
before™ the “paid” holiday.

An othermise qualified employee fails o work
said “day before” the “paid” holiday due to a
permanent plant closure which occurs within
thirty (30) days prior to the “paid” holiday.
provided, however. such employee must
aclually work the last workday scheduled for
tum by the Employer within the thirty (30) day
period.

An otherwise qualified employee is specifically

excused by his supervisor from reporling for

work by verbal excuse, provided thal. in the
H




event such exrcused absence is granted by the
supervisor, either the supervisor or the affected
employee shall notify the Employer's tms office
tor persen other than the supervisar granting
sa] excused absence. thal 15 designated
by the Employery within five (5 days from
lhe ime the excused absence was verbally
granted  Excused absences for a period n
ewcess of three (31 days must be in wrling.
Mo paymenl will be made for any haolday
that ocrurs In any month after the date of an
employse’s relirement under the provisions af
the Employer’'s negoliated retirement plan

F. 1. Anotherwise qualfied employee absent because of
noh-cccupational injury or illiness, and who produies
written ewdence of such injury or illness upon his
return to work shail be guaified for hehday pay for
the paid holidays which occur during the first thirty
(30 calendar days following the commencement of
such non-occupalional injury or illness resulting n
such absence

2 An otherwise gualfied employee absent becauss
af layoff shall be qualfied for holday pay for not
more than two paid holdays which accur dunng
the layoff, provided, the employee relurns fo work
upon the termination of such lavoff  For purposes of
applying this provision the consecutive two holidays
of "Thanksgving Day” and “"lhe Frday following
Thanksgiving.” shall be Ireated as a single paid
holiday. And the consecutive twao holdays of “the day
before Chnsimas” (December 2dth) and "Chnisimas
Day” (December 251h) shall be treated as a single
paid holiday for such purpose, as will New Years Eve
{December 31y and New Years Day (danuary 1

In addition, if a management designated holday 15
contiguous te an existing listed holiday, lhey shall be
considerad as one holday

G. An otherwise qualified employes absent because cof
a compensable occupatonal injury or illness shall b=
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qualified for holiday pay for the paid holidays which occur
during the first six {(6) months of absence following lhe
date of first disability or iliness resulting in such absence.
Holiday pay for such employee shall be paid on the regutar
payday for the period in which the holiday occurs.

Except as provided in Paragraph G. above. holiday pay
shall be paid to a qualfied employee on the regular pay
day immediately following the pay period in which the
employee qualifies for the paid holiday.

It is agreed that no work will be performed on Labor

Day except to save life or property or to maintain camp
services.

ARTICLE 17
Vacations with Pay

All employees in the bargaining unit described in this

Working Agreement shall be granted vacation with pay, subject
to the following terms and conditions:

A

Vacation Base Year

The vacation base year shall be the period of lime from
June 1 through May 31 each year, both dates inclusive,
whuch vacation base year shall be controlling for purposes
of determining vacation and vacation pay eligibility.

Vacation Time and pay Eligibility

For wvacation eligibility purposes, hours worked shall

include and be credited when paid during the vacation

base year, for:

All hours aclually worked.

Holiday hours, paid for but not worked,

Wacation hours paid {not bonus week),

Hours allowed for Jury Duty and Bereavement

Leave.

Full Vacation Entitiement ~

For all such employees who have qualfied for a full
ah
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vacation by reascn of having worked or being credited with
1,260 or more tours during the vacaton base yaar, the
folbowing increment formula shall apply:

Vacation Credit Vacation Vacation
Years Time Off Pay

1- 2 years 1 week 40 hours

3- Syears 2 weehs 80 hours,

6- 11 years 3 weeks 120 hours

12 - 19 years 3 weeks 160 hours

211+ years 5 weeks 240 hours

1. One and Two Year Employees
All employees who, on May 31, have one (1) year but
less than three (3) years of conbnuous employmend
as defined in Seclion "H” of this Arlicle, shall recerve
vacation and vacalion pay as follows.

a One week vacation with forty (40) hours pay
it ne has worked or is credited with not less
than 1.200 hours dunng the vacation base
year

o One week vacation with  thinty-two (32}
hours pay f he warked or 15 cregited with
less than 1,200 hours. but nol less than 920
hours in his last continuous emgployment
duning the vacalion base vear, and is in the
employment of the Emplaoyer on May 31.

C. One week vacation with twenty-four (24}
hours pay if he worked or is credited wih
less than 920 hours. but not less than 640
hours in his lasl conmtinuous employment
during the vacation base year, and is in the
employment of the Employer on May 21.

2. Three through Five Year Employees
All employees who, on May 31, have at least three {3)
but less than six (8) years of cenbnuous employment
as dafined in Section “H™ of this Aricle, shall receive
vacation and vacalion pav as follows.
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Two weeks vacalion with eighty (80) hours pay
if he has worked or is credited with not less
than 1,200 hours dunng the vacation base
year.

Twe weeks vacation with seventy-two (72
hours pay if he worked or is credited with less
than 1,200 hours, but not less than 920 hours
in his last continuous employment during the
vacation base year, and is in the employment
of the Employer on May 31.

Two weeks vacation with sixty-four (64) hours
pay if he worked or 1s credited with less than
920 hours, but not less than 640 hours in
his last continuous employment during the
vacation base year, and is in the employment
of the Employer on May 31.

Six through Eleven Year Employeses

All employees who, on May 31, have at least six
(6) but less than twelve (12) years of continuous
employment as defined in Section “H" of this Article,
shall receive vacation and vacation pay as follows:

Three weeks vacation with one hundred and
twenty (120) hours pay if he has worked or is
credited with not less than 1.200 hours during
the vacation base year.

Three weeks vacation with one hundred and
twelve (112) hours pay if he is in the continuous
employment of the Employer and worked or 1s
crediled with less than 1,200 hours. but more
tharn 920 hours dunng the vacation base year,
and is in the employment of the Employer on
May 31.

Three weeks vacation with one hundred and
four (104) hours pay if he is in the continuous
employment of the Employer and worked or is
credited with less than 920 hours. but not less
than 640 hours during the vacalion base year
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h

and s in the employment of the Employer on
Mav 31

Twalve through Minateen Year Employees

All employees who. on May 31, bave twelve {12) but
less than twenty (201 years of conlinuous employment
as definad in Section “H" of this Article, shall recene
vacalion and vacalion pay as follows

a.

Four weeks vacation wilh one hundred and
sialy (160) howrs pay 1If he has worked or is
credited with not 'ess than 1,200 nours during
the vacation base vear.

Four weaks vazation with one hundred and fitry-
two {152) hours pay if he is In the continuous
empioyment of the Employar and worked or is
credited with less than 1,200 hours. but more
than 920 hours during the vacation base year.
and g in the empioyment of the Employer on
May 21.

Four weeks vacation with one  hundred
and forty-four (144} hours pay If he is in the
conlinuous emplayment of the Employer and
worked or i3 credied with 18ss than 920 hours,
bul not legs than 640 hours during the vacation
base vear and 15 in the employment of the
Emplover on May 31

Twenty or More Year Employees

Al employaes with twenty (204 or more years of
contmunus emplovment 2z defined in Sacton "H™ of
this Article, shall receive vacation and vacaton pay
as follows

a

Five weehs vacaton with two hundred Torty
{2401 hours pay if he has worked or is credited
with not less than 1,200 hours dunng the
vasahon base year,

Five weeks vacalion with two hundred and
hwty-two {222y hours pay if he s m the
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contindous employment of the Employer and
worked or is credited with less than 1.200
hours. but more lhan 320 hows during the
vacation base year, and is in the employment
of the Employer on May 31.

c, Five weehs vacation with two hundred and
twenty-four (224) hours pay if he is in the
cantinuous employment of the Employer and
worked or is credited with less than 920 hours.
but not less than 640 hours during the vacahon
base year and is in the employment of the
Employer on May 31.

d The forty (40} hour bonus payment will not
be considered compensable for pension and
health and welfare purposes.

Woods Employees

When a Logging Depariment works less than 168 days
{whether or not consecutive) during the vacabon base year
due to weather conditions, regular full-ime employees who
are regularly assigned to any such Logging Department
and are on the payroll of the Employer on May 31, and
have one or more years of continuous employment on or
before May 31, and who have net less than 640 hours in
the vacation base year shall be enfitled to full vacation
and vacation pay n accordance with the length of service
provisions of the Article  If not otherwise spacified in this
Agreement, for the purposes of the Section C, Logging
“Depariments” shall be: Yarding and Loading. Road
Construction and Road Maintenance, Transportation and
Equipment Maintenance

Vacabon Rate of Pay

The vacation rate of pay for an hourly paid employee shall
be his regular classified straight time rate of pay in efflect
on June 1. ncluding any applicable {regularly assigned)
shift differential

In cases of curtailment, an individual's vacation rate shall
be his or her bid rate classification priar to the bump back,
provided the hours worked, as defined in Section B , before

sn
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the burmnp bhackh exceeded 1500 hours (1200 hours for
Sawmill and Wrads emplovees) and pravided the mayrity
of his or her hours worked for the vacation base year was
at this rate.

Vacation Payments

Al empioyees shall recerve their vacation pay on June 25,
2008, or as requested on May 1. 2008, excep! for those
employees scheduled for vacatian prior to June 25, 2008.

Effective June 1, 2009, for vacahons accrued June
1. 2008 threugh May 31 2009 and for vacalion years
thereafter, vacation payments shall be made as a lump
sum, payapie with regular pay for the first fun br-weekly
pay period following June 1 contract annwversary date at
the employees reqular rate n effect at that hme, unless hel
she elects by May 17 that vacation be paid when taken
In thal evenl. # will be included with regular pay for the
bi-weehly pay pened in which the vazation is taken, at the
employee’s regular rate in effect at that lime

1. An employee terminating his emplayment for any
reason dunng the vacation hase year after having
1,200 or more hours worked or credited in that
vacation base year shall. at the time of terrmination,
be paid his full vacation benefit in accordance with
his lenath of s&rvice netwithstanding his date of hire
or termination.

2 Employees 0 the continuous =mployment of the
Employer but not actively employed (working) on May
31 due to an industrial accident or industrial sickness
which orcurred duning the course of employment
with the Employer and for which they receive
Worker's Compensation, or whe are on layoft slatus,
shall be paxd their vacation pay for which they qualfy
on the reqular payday immediately followsng the
subsequent June 1. however, the Employer shall be
required only to pay such vacation pay at such lims
to ary employee on layoff status if such employee (s
not reasonably expected to be called back to aclive
employmenl prior 1o the first scheduted vacaton
penod and who personally requests such earned
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vacalion paymenl in writing to the Employer not less
than one (1) week pnor to said regular payday.

Employees leaving the employment of the Employer
during the vacation base year due fo retirement
under the provisions of the Employer's negoliated
retirement plan, death, or who are severed from
employment through no faull of their own prior o
May 31, and who have less than 840 credited hours
dunng the vacation base year shall be entitled to
prorated vacation pay in accordance with Section
"G" of this Article. All such empiloyees who have
640 or more credited hours during the vacation base
year shall be entitled to vacation pay in accordance
with Paragraph “B" of this Article. The term "no fault
of their own™ above shall not include discharges for
cause or quits. Such prorated vacation pay shall be
pal with the employee's final paycheck.

a. Employees leaving the active employment
of the Employer by reason of having been
drafted or enlisting in the Armed Forces of the
United Slates and who have not qualified for a
partial or full vacation benefit during the current
vacation base year shall receive prorated
vacalion pay in accordance with the provisions
of Section “G" of this Article. Vacaton pay due
such employees shall be paid with their final
check prior to leaving.

b.  When such employee returns lo the aclive
employment of the Employer after serving
in the Armed Forces and does nol qualify
for a partial or full vacation benefil during
the vacation base year in which he returns
1o employment, he shall receive prorated
vacation pay in accordance with the provisions
of Section *G" of this Article for hours worked
or credited during said vacation base year in
his return  Such employee shall accunulate
length of service, but shall be entilled to no pay
for any time spent oul of active employment of
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k.

the Employer by reason of or actually serving
in the Armed Forces

This provision shall apply only dunng penods
when there 1s compulsery military service

Work time lost by an employee due to an
industnal accident or industrial sickness which
occurred dunng the course of employment
with the Employer and which is recognized
by the State Industnal Accident Commission
ar the proper State agency. shali be counted
as credited time for vacation purposes but
limited fo the amount of time such employee
would otherwse have worked or been credited
with during his period of temporary disability.
Such credited time shall nol extend beyond
twenty-four (241 months following date of first
disability

When such employee returns 1o the active
employment of the Employer following such
lempoerary industrial disability and does nol
otherwise nuaiify for a parlial or ful vacation
benefit during the vacalion base year in which
he returns 1o employment, he shall receve
prorated vacation pay in accordance with the
provisions of Section "G of this Article for hours
worked or credited during said vacation base
year of ms return, previded said employee 1s 1in
thi employmeni of the Employer on May 31.

Nan-Duplication
There shall be no pyramiding or duplication of vacation
benefits or crediting of hours under s Arlicle

Prorated Vacation Benefits

All prorated vacalion benefits under this Vacation Article
shall be paid on the basis of apphcatde rate of pay in
accordance with Section “D” of this Adlicle and years of
continuous empoyment as defined in Section "H” of this
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Article as follows:

Years of Continucus Amount of
Employment as of last June 1 Vacation Pay
Less than 3 years 1 hour’s pay per 30 hours worked
through 5 yaars 2 hours' pay per 30 hours worked
6 through 11 years 3 hours’ pay per 30 hours worked
12 through 19 years 4 hours’ pay per 30 hours worked
20 and more years £ haurs’ pay per 30 hours worked

In no event may any employee receive more vacation pay
through apptication of this prorated vacation pay formula
than he would have received had he been entitled to a full
vacation

H.  Definilions

1.

For purposes of vacation "continuous employment”
s defined as employment with the Employer
uninterrupted by absence due to discharge unless
reinstated within thirty {30) days. or due to voluntary
severance of employment by the employee, or due to
retirement of the employee.

Notwithstanding the provisions of Paragraph “1"
above, a new employee hired at least 90 days
prior 1o May 31 and who remains in the continuous
employment of the Employer throughout the balance
of said employee's first vacation base year shall
be credited as having one full year of continuous
empioyment for all subsegquent vacation purposes.

Where an Employer has previously not effected a
transition to, or adopled the terms and provistons
of, this Vacation Article, the following shall apply.
For the purpose of determining an employee’s total
years of credited sennce for vacation purposes
where Employer records do not reveal the number
of an employee's hours worked during his first
vacation base year of last employment by the
Employer. the employee shall receive such credil as
provided in Section "H.2.” provided he was employed
between June 1 and March 2 of his said first year of
employment.
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Vacation Pediods

1.

oy

A week's vacation penod shall be one (1) week
of seven 17) consecutive days The “seven [7)
conseculive days” shall commence on a Menday or
the first day of the emplovee’s regularly scheduled
work week, unless atherwise agreed to by the Umon
and the Employer.

A two weeks' vacation shall be two (2) weeks of
fourteen (14) consecutive days, provided that
a two weeks' vacation penod may be two {2)
nonconseculive weehs of seven (71 consecubive
days if agreed to by the Union and the Employer.

The trurd, fourth or fifth week of vacation shall be
seven (7} consecutive days each as pravided in
Paragraph "1", above

Vacation Options

1.

The first and second weeks of vacation and the third
or fourth weeks of vacation (when the Employer
elects to close down for purposes of such third or
fourth weeks) must be taken by an elgible employee
during the subsequent vacaton base year and
cannot be accumulated or paig for in heu of vacation
time off.

If the Empioyer elecls o stagger the lhird and fourth
weeks nf vacation, such weeks of vacatinn may be
tahen by an siigible employee during the subsegquent
vacauon base vear ar. al his option. such employee
may elecl ta receive pay in lieu of such third and
fourth wesks of varaton tme off.

The fifth we=k of vacation may be taken by an elig:ble
emplovee during the subsequent vacalion base year
or, al his oplinn, such employee may elect to receive
pay in heu of such fifth weeh cof vacation time off

Vacation Scheduling

1.

Vacalions may be gwen for the first, second. third
andtor fourth weeks by:
a Closing down the operation entirely,
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b.  Closing down entire shifis at different imes.
c. Staggering vacation weeks on a
department and/or individual basis.

The Employer may elect any combinaton of the
courses set forth in *1" above, but must give detailed
notice of the method selected to the employees and
the Local Union by or before April 15 of the current
vacation base year and, upon request, discuss the
detailed method of procedure with the Local Union
by or before May 1 of the current vacation base
year

a. It the Employer elects to close down for the first
and second weeks of vacatlion. the Employer
must schedule such closure during June, July,
or August, unless otherwise agreed upon
between the Employer and lha Union, and
announge such schedule prior to April 15 of the
current vacation base year.

b.  Ifthe Employer elects to close down for the thard
and fourth weeks of vacation, the Employer
must schedule such closure during the base
year and announce such schedule prior to April
15 of the current vacation base year.

¢.  Each employee must take vacation time off for
the first and second weeks, and for the third
and lourth weeks if a closedown is elected by
the Employer.

d If the Employer elects to stagger Lhe third and
fourth weeks of vacation. such third and fourlh
weeks, if taken by qualified employees, may be
taken at any time during the vacation base year
in accordance with Paragraph 4, below.

e.  The fifth week of vacalion, if taken by qualified
employees, shall be taken by the employee
at any tima during the vacation base year. in
accordance with Paragraph 4, below.
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The thrd, fourth and fifth weeks of vacation
may, but need not necassanly. be consecutive
with each other or with the second week of an
employee’s vacation

When the Employer elects o stagger the third
and fourth vacation weeks, affected employees
may elect lo take pay in heu of the third and
fourh weeks, and qualifying employees may
elect pay in heu of the fifth week in any event.

Employees with three {3} or more weehs of
vacabon will have the oplion of taking ore
(1) day at a bme vacahon for one {1) week
of therr vacation time. Each plant may meet
with the planl commitiee to delermine day at
a time scheduking. This vacation time s to be
scheduled using the same rules that govern the
current scheduhng of vacation. This paragraph
does not apply if the Employer invokes b
above

In cases of vacations staggered on an individual
basis under the provisions of Paragraph 1.c. above,
then applying to

d

1st and 2nd weehk - The Employer will meel
upon request of the Local Union on or before
May 1. to work out the application of the
senigrity preferences insofar as is practical
with the operating needs of the Employer

3rd, 4th andior 5th week - The Employer will
give preferences based upon seniarity o
employee requests submitted in wnting at least
fifteen 115} days 0 advance of the employee's
desired vacation periad insofar as 1s practical
with the operating needs of the Employer

In all cases preferente will be awarded based
on campany seniority

In case= of breakdown or other emergencies, sharter



notice of vacations may be given as agreed upon
between the Employer and the Local Union.

6. When a paid haliday under this Working Agreement
falls during any week of vacation, an additional day
of vacation shall not be taken. Vacation pay to which
an employee is entitled shall not be reduced by any
holiday pay for which an emplayee may be qualified.

ARTICLE 18
Health and Welfare

The Employer shall contribute to the Bledsoe Health Trust
in a manner prescribed by the Joint Commitiee. The
funds shall be used to provide life, accidental dealh and
dismemberment insurance, sickness and accident disability
benefits, and hospital-medical-surgical coverages for the
employees and their covered dependents as defined by
the Trust.

The Employer agrees to accept and be bound by the lerms
and conditions of the Joint Plan and Trust, as amended.
the same as though he were signatory thereto. A copy of
the Plan and Trust shall be provided to the Employer by the
Joint Committee of the Plan and Trust

1.  Eflective July 1, 2008, based ont June hours, the
Company agreestocontribute $5.00 per compensable
hour untit July 1, 2010 with the following exception:

a No contribution will be made for designated
Summer Hires. Summer Hires are defined as
those employees hired between May 15 and
September 30. The Company agrees lo work
with the Trust and Union to provide timely
insurance coverage for those Summer Hires
who become full-time employees at the end of
summer.

2 Effective July 1, 2010, based on June hours, 25¢ per
hour will be added to the contribution. Employer will
pay 20¢, five (5) cents of this contribution increase
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will be deferred from the wage increase

3. Effective July 1, 2011, based on June hours, 25¢ per
hour will ba added to the contribution. Employer will
pay 20¢, five i5) cenis of this coninbution increase
will be deferred from the wage increase

Eachincrease described above is conlingent upon the trust
effectuating lhe contnbulion change rate described above
for a majonty of participating employees and the employer
shall be obhgated to pay no mare or less netwithstanding
the language contained In this agreement

ARTHCLE 19
Fensions

The Empleyer has qualified as a participating employer
under thal cerain pension trust and plan known as
"Rosebury Forest Products and Carpenters Industrial
Council Trust ™

The Union, on behalf of the employees, individually and
collectively, within the collective bargaining unit, and the
Employer agree o accept and be bound by the terms
and prowisions of the Pension Trusl and Flan known as
the "Roseburg Forest Productls and Carpenters Industrial
Coungil Trust ™

1. Effective January 1. 2009 change all years prior to
January 1. 2008 to $40 per credit year for employees
active alt ratificaton dale

[ 5]

Years 2008, 2009 and 2010 will he $42 per credit
year.

[~

Effective January 1. 2011 credils for future years
afer January 1. 2011 will be 345 per credit year

If your employment s lerminated due to a total ang
permanent disabrity and you have at least ten ygars of
credited service or five future service credits, you may be
eligible to receve @ monthly disability benefil  If vou are a
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terminated employee on or after June 1, 2000. vested with
len years of credited service or five future service credits
and become totally and permanently disabled within 36
months after termination of employment, you may be
eligible to recewve a monthly disability benefit.

Retirement Savings

The Company's match will be fifty cents (50¢) for each
dollar contributed by the employee out of the first six
percent (6%) of therr pay deferred,

Employees may contribute up to the maximurm of their
earnings annually, consistent with IRS guidalines.

Employees will be one hundred {100%) percent vested in
employer's contributions after three (3) years of service
{thirty-six months).

The Company provides for loan provisions to the 401k
plan.

30 and out provision has been added to the Pension Plan
and 1s governed and

defined by the Pension Plan for employees 55 and over
with at least 30 years of service, and 1s an aclive employee
on ratification date.

ARTICLE 20
Wages

New Hires - All new hires will receive $2.00 per hour less
than the contract rate during the first thirty (30) days of
employment. The Company may make exceptions for
skilled positions.

General wage increases for all classifications as follows:
a. Effective 6/16/08 a 2% general wage increase shall
be applied to all job classifications, to be implemented
beginning June 16, 2008:
1. Employee share of health care contribution
reduction 15¢ per hour for all job
classifications.

ol
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2 Bracket adjustment for millwright. machinst,
mechanic and pipe fikter jobs 25¢ per hour.

3 Brachet adjustment for electrical and
instrumentation jobs S0¢ per hour,

b. Effective 6/01/0% a 2"y general wage increase shall
be applied to all jok classifications, to be implemented
June 1. 2009
1 Bracket adustment for millwnght, machimst,
meachanic and pipe fitler jobs 25¢ per hour.
2 Bracket adustment for electical and
nstrumentalion jobs 50¢ per hour

r. Effective 6/01/10 a 2 5% generat wage increase <hall
be applied to all job classifications. to be implemented
May 31. 2010

d. Effective 6/1/11 a 3*. general wage increase shall be
applied 1o all job classifications. to be implemented
May 30, 2011

C. Except as provided above. the subject of general wage
adjustments and individual job classification adjustments
are closed unul June 1, 2012, except thal such closure
will not bar negouations at any time subsequent lo
June 1, £012, on rates of pay for newly-estabished job
classifications or 'n regard to b classifications whergin
there has been a substantial change in job content.

ARTICLE 21
Call Time

Afler leaving the Company’'s premises lolfowing completon
of their regular shift. employees cailed back 10 work pnior to but
not contiguous with ther next regularly scheduled shift, shall be
paid three heours at their regular strawght lime or overtime rate,
as appropnate, or pay for the hours actually worked, whichever
is greater  This 15 to be distinguished from overtime work which
follows immediately after the conclusion of an empioyee's regular
.work day. th= rate for such wark is already set forth in Subsection
C.1. of Article 8



ARTICLE 22
Jury Seivice

Any regular employee who is required to perform jury duty,
including Grand Jury duty. will be enlilled to reimbursement
at the straight time hourly rate of his regular job. including
shift differential if assigned to afterncon or might shift, for
the hours necessarily lost as a result of serving on lhe
jury; provided, however, that such reimbursement shall not
exceed eight 18} hours per day. or ten (10) hours per day
when regularly assigned to a ten (10) hour shift, or forty
{40} hours per week. The employee will be required to
furnish a signed statement from a responsible officer of the
court as proof of jury service and jury duty pay received.
Employees will be reimbursed for scheduled hours lost as
a result of serving on a jury. Employees will not be required
1o reimburse jury service amounts where applicable.

Day shift mill employees will be required lo report for work
if their jury sennce ends on any day in time to permit at
least four {4) hours work in the balance of ther reguiar
shift. Other shift employees will not be required to report
for work on any day they have performed jury services for
more than one-half day.

Provide for an employee on graveyard shift or a swing
shift that ends after 1:30 a.m. to have the option to take
jury duty leave on the day prior to the service. Employees
seteching this option are subjecl to section B. above.

Hours pand for jury duty will be counted as hours worked for
the purpose of computing vacation pay, heaith and welfare
and pension contributions and overtime

The above provisions apply to employees on days they are
required to report for jury duty, even though not selected to
S€rve as jury members.




ARTICLE 23
Substance Abuse

Alcoholism and substance abuse is a disease which
is freatable and will be given the same consideration as any
other illness, with the initial emphasis on test results leading o
rehabilitation not termination of the employee.

A, 1. All employees must report to work 1n a physical
condilion that wit enable them to perform their jobs
n a safe and efficient manner. Emplgyees shall not:

E) Use, possess, dispense or receive alcohol,
intoxicants or controlled substances {drugs) on
company premises.

b.  Report to work with any measurable amount
of a controlled subslance. intoxicant or illegat
drug in ther system.

1) The levels at which samples shall be
called positive ara as follows:

Substance Initial Test Confirmation Test
Marijuana (<annabnonds) A0 ngml 15 ngrml

Cocaine 200 ng/ny 150 ngiml
Amphetamine Class 1000 ng/ml

Armphelamng 150 rugfenl
Melhamphetamme 150 ng/ml

Opates 2000 myiml

Morphine 300 ngeml

Codeine 00 ng/m!

PCP \Phenoyoirime) 5 Ha ') 26 ngimi
Bartiturates 200 ngiml 200G ngiml
Benzodiazepnes 200 ng/mi 200 ngiml

Alcahol (braath) .04 grams of alechaol per 210 hiters of breath
Alcohol (Hood) 04 Grat (%)

Alcohol saliva results — if inibal test 1s positive it must
be confirmed with a breath test to determine exact
levels

2. Medicabion prescribed by a physician 1s an exceplion
when the physicran prescribing medication  has
released the individual to work while taking the
prescribed medication. Abuse of prescribed drugs 15
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a violation of this agreement.

Ernpleyees who violate the above work rules shall be
subject to appropriate discipline up to and including
discharge. However. itis the primary intent for most
infractions to encourage and assist empioyees in
treatment and rehabilitation through the employee
assislance program, as is outlined below.

Abuse of alcohol and drugs is recognized as an
illness that can be abated through treatment and
rehabililation. Employees are encouraged fo use
the services that are available through the employee
assistance program.

a.  The current EAP will remain in effect Changes
will not be made in the EAP without prior
consultation with the Union.

b. Medical care expenses are covered as provided
by the Joint Health and Welfare Trust.

c.  Counseling nformalion is available by
contacting the plant Personnel Manager or
supernvisor

d Weehly accident and sickness benefits are
covered under the provisions of the Joint
Health and Welfare Trusl.

e. Leaves of absence will be made available for
treatment and counseling

Employees who voluarily seek help through the
employee assistance program will not have therr job
security and promotional opportunities jeopardized by
such self-identification. Al requests for assistance.
the results of treatment and counseling shall be kept
strictly confidential

An employee whose behavioral conduct indicates

thal he/she 1s not in a physical condition that would

permit the employee to perform a job safely and
X




efficiently will be subject to submiting to a unne,
blood or breathalyzer test to determine the presence
of alcohol cr drugs in the body.

a. A supervisor must have reasoenable grounds o
believe that the employee 1s under the influence
of or impaired by alcohol or drugs. Reasonable
grounds  include  abnormal  coordination,
appearance, behawvior, speech or cdor. It can
also include work performance and atlendance
problems.

b.  The employee will be prowded with an
cpportunity 1o explain hisfher conduct  The
supervisor will explain the employee’s right
lo have a union representative or a fellow
employee present if requested.

c. The superviscr's reasonable grounds must
be confirmed by another management
reprasentative.

Employees who are direclly or ndirectly involved in
an industnal injury which requires medical care are
subyect 1o submithing to a blend, urine or breathalyzer
test when one or more of the grounds outlined in A,
| above are presenl Employees who are solely the
innocent victims of an unavoigable atcident will not
be subjecl o a test

Failure to submit to a test required on one of the above
bases will be grounds for termination.  Emplayees
who fegl ihat they have a legitimale gnevance musl
still submit o the lest and then file a gnevance in
accordance with the Warking Agreement.  An
employee may forgo the test if the employee
voluntarily consents 1o oblaining assistance through
the employee assistance program and mmediately
enters into a wntten referral agreement.

The Company shall initially select reputable faciihes
for base lesling and confirmatory testing at Company
expense  The faciity for confirmalory lesting muost
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meet all standards set by Federal Health Agencies
for laboratory performance and they must employ
certfied Medical Technologists and Technicians.
The Umicn will be prowided with Lhe leslng facility's
name. addrass and credentials if requested. The
Union retaing the nght to demand a change in test
precedure or test facility based on reliable information
which disproves the accuracy or qualily of eilher.
The unicn also retains the nght to request a change
in test procedure or test facility when a reasonable
and supenor alternative to erther is available.

Employee representabives and/or the employee
will have the opportunity to review the testing
procedure.

All samples which tesl posilive will be confirmed
using a gas chromatography/mass spectrometry test
or a superior or equally reliable test if same becomes
reascnably availlable

The employee, at his/her expense, will have the
opportunrty to have a reputable lesling facility test
lhe same sample submitted to the original test facility.
Accepted chain of custody procedures must be
lollowed and the test facility must meet all standards
set by Federal Health Agencies for laboralory
performance using certified Medical Technologists
and Technicians. An employee may requesl
lhe independent lest by nolifying the Personnel
Manager {(or where applicable the Plant Manager)
in wnting within two calendar days after the day the
employee is informed of the lesl results. The test
result will be hept confidential and will be available
only to a designated employer representative. a
designated wunion representative or a designated
tegal representative

None of the lesting procedures are intended to be
In violation of the law, and if they are, they shall be
elimnaled without interfering with other parts of this
agreement.
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Employees tested as a result of mndustnal acaident
combined with job performance or absenteeism
will continue to wark pending test results  All other
employees required Lo take a 1est will be placed on
an unpaid leave of absence pending the receipt of
the tast results  Employees who test negative will be
paid for ime Izst from work if the absence 1s solaly o
awalt test results.

It 1s the intent of Roseburg Forest Produrts Co. and
the CIC to correct problems associated with drug
and alrohol through the EAP rather than to initially
penalize employees based on testresulls Therefore,
an employee who voluntarily enters the EAP in lieu of
a required test or has a posiive result on a test will
have disciplinary action withheld pending sahsfactory
compleuon of lhe referrat agreement requirements

The terms and conditions of each referral agreement
will be put in wnting and signed by the emplovee. the
Union and the Company Each referral agreement
will contain some basic core requirements, but will
be designed giving consideration to the individual's
rircumstances  The disciplinary achion will be abated
for an employee who satsfactorily completes the
freatmeni program prescribed by the EAP counselor
and who meels the terms and cenditions of the
referral agreement

An employee whe fails to cooperate. abandens or
dees not complete the treatment program prescnbed
oy the EAP counseling or who fails to live up to the
lerms and condilions of lhe referral agreement wiil
receve the previously withheld discipline. However,
before the disciphnary action 15 imposed, the
Employer and the Union representative will attempt la
counsel the employee inla cemplating the treatment
program

Whether an employee volunteers to participate in the
EAP or is reguired o participale as a conditon of
continued employment, that emplayee shall continue
o be subject to the same rules, working conditions
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and disciplinary procedures in effect for other
employees, i.e.. employees cannot escape discipline
for future infractions by being enrolled in the EAP.
Employees will not be allowed to elect rehabililation
in lieu of discipline more than one time.

5. One or more addiction counselors. certified by the
appropriale state agency. will be designated for
each local to evaluate employees who test positive.
Designated counselors must be mutually agreeable
to bolh the Company and the Union and must be
readily available to evaluate employees on short
notice.

In furtherance of a strong commitment of the parties to
protect the safety. health and wellbeing of all employees
and recognizing further that drugs and alcohol pose a
direct and significanl threat to this commitment, the partizs
are commitied to ensuring a drug-free environment.

In support of this commitment, effective January 1, 2001,
the parties implemented a sweep testing process which
shall mean “periodic” and “unannounced” blanket {sweep)
tests of an entire location, plant site, by shift or department,
ar any other like method. In addilion employees will be
subject to random periodic testing for the first six (6)
months of employment.

Employees who test positive as defined by the policy during
the first six (6) months of employment will be terminated
and will not be eligible for rehire for a minimum of six (6)
months follewing termination.

The Employer agrees to hoid the Union harmiess with
respect 1o reasonable legal expenses incurred by lhe Union
in defending itself in litigation resulting from the Employer's
activities in camying out the drug testing program.
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ARTICLE 24
Bereavement Leave

When death occcurs o a member of an employee's
immediate family. ihe employee shall be granted necessary
lime woff for the opportunsty of attending the serwice. Said
empioyes will be compensated at his or her regular straight
time hourly or piace rate far hours lost from thesr reqular
schedule for up 1o three consecutive days exclusive of
days of resl. subjecl lo the fallowing limitations:

1. Surh paid ime off must be taken between the date of
death and two working days following the dale of the
SEnvIce.

Members of an employee’s immediate family are
limited to the employee’s spouse, sons, daughters,
maother, father. brothers, sisters, slep-parenis,
step-children.  grandchildren,  great-grandchildren.,
grandfather, grandmother, mother-in-law and father-
n-law.

2

3. Proof of relalionship andfor death, andror date of the
service may be required  Bereavement leave pay will
not be granted for any day on which the employee 1s
not scheduled 10 work

Compensable hours under the terms of this Article will be
counted as hours worked for vacalion pay, holiday pay,
wioekly overime and health and welfare and pension
rontnbution or ehgibality

ARTICLE 25
Pay Days

Effective 12/1408 switch all payroll 1o a “biweskly” payrall

schedule  Each pay period will begin al or near 7 00 a.m on
Monday morning and end al or near 7:(0 a.m. twn weeks later.
Fayday will normally fall on the Friday immediately following the
end of the penod.
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ARTICLE 26
Savings Clause

“Should any article, clause or provision of this Agreement
be declared illegal by final judgment of a court of competent
jurisdiction, such invalidation of such article, clause or provision
shall not invalidate the remainuing portions hereof, and such
remaining portions shall remain in full force and effect for the
duration of this Agreement.”

ARTICLE 27
No Docking Policy — LM-30

The parties recognize that in accordance with applicable
law and existing agreements/past practices concerning union
business on company tme, a8 "no docking” palicy exists,
resutting in no loss of employee pay in accordance with existing
agreements and past practices The parties acknowledge that
since at least January 1, 2008, such policy and practice has been
a term and condition of the collective bargaining agreement.

ARTICLE 28
Duration and Termination

This Agreement shall remain in full force and effect until
June 1, 2012, and shall continue thereafter for two-year periods
unless either party hereto notifies the other of its intention to
modify, alter, or terminate this Agreement. Said notice shall be
served n wnting not less than 60 days prior to the expiration
date of any contract period in which the contract is sought to
be madified, altered or terminated, and shall state the changes
desired or the date of termination. If notice of modification or
alteration shall be given, negotiations for such modification or
alterahon shall be undertaken within ten (10) days from the
dale such notice was received. Changes in wages affected
under Article 20 Wages shall not constitute an opening of this
Agreememt
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Signed this 3rd  day of _ September . 2008

LUMBER & SAWMILL WORKERS UNION
LOCAL UNION NQ. 2949

Cal Welbnrn
Neil Netlsen

ROSEBURG FOREST PRODUCTS CO
Hank Snow

Memorandum of Agreament

It is hereby mutually agreed by and between Roseburg Forest
Products Co. and Local 2949, Western Council of Industnal
Workers. that the [ollowing rules for Part-Time Employess has
been established.

1

r2

Regular employees who are on laynH wili be given the

option:

a.  Goon par-time list by plant seniority and be subject to
wezkend work or fill-in work wilh Lhe same obligat:ons
and conditions as other parl-bme employees.

b.  Refuse the opportunity to go to the part-time list, and
not be entitled to work unul part-time employee hsts
have been exnaustad Al that point, they would be
treated as any other hire from "off the streel.”

Senicrity shall accrue from the first date of hire as a pan-
time £mplove=  Semarity will accumulate only within the
part-time group.
Parl-ume employees musi recogmze and join tha union
within 30 calendar days.
Part-lime employees shall be considered to be on probation
durirg the first 20 days of work
Vacations and holidays will be nbserved under tha terms of
the working agreement  Holiday pay ill be prorated based
on the total hours worked from June 1 of the vacation
year to the date of holiday. dvided by 2080 hours  The
percentage result will be the percent of a full day's pay for
that hohday.

Part-time employzes will not displace or replace raguiar

full-me employeess

Part-tme employses are used only after all contract

provisions have been applied to regular  full-ime

emplovees.
M



8.  The senior part-time employee within the group shall be
offered first opporlunity for permanent full-time openings
and at that time all provisions of the senionity article.
Senionty will be measured from date of hire as a ful-time
employee, except that seniority for vacation and holidays
will ba measured from date of hive as par-time.

Signed this 2* day of May 2001

LOCAL UNION 2948
Roger Bissonnette Lonnie Burson

RGSEBURG FOREST PRODUCTS CO.
Hank Snow

MEMORANDUM OF AGREEMENT

It is hereby mutually agreed by and between Roseburg Forest
Products Co. and Local Union No. 2949, Western Council of
Industrial Workers, that the following be effective January 1,
2003 and for the remainder of the current contract period.

PART-TIME HIRES

Part-time hires will stay at the “New-hire” {$2.00 per hour less)
rate for 20 working days. or until they are deemed to be fully
qualified for the job, whichever is sooner. Summer hires. or full-
lime employees wha are moved {0 part-time employee slatus will
not have their rate reduced

Signed this 30" day of January, 2003

LOCAL UNION NO. 2949
Randy Fouts Lonnie Burson

ROSEBURG FOREST PRODUCTS CO.
Hank Snow




MEMORANDUM OF AGREEMENT

It 15 hereby mutually agreed by and between Roseburg Forest
Products Co . and Local 2949, Lumber & Sawmill Workers,
WCIW. that the following has been agreed upon

Employees who are promoted to postions with the
Empioyer. but outside the bargain unit will have a
ninety {90) calendar day trial period with a posstble
one time ninety {90} calendar day extension with the
understanding this one time exiension is agreed upon
In a written agreement signed both by a Company
representative and the Union Plant Committee
Chairpersan

IT within this ninety (90) or one hundred eighty (180
calendar day lime frame this individual lurns down
the position, they will have the right 1o rever! bach to
where they came from, same shift. same job class,
so do the employees that bid into the vacancy left
by them, including preheld rights tc the paositions
they were bumped frem. However, if this promoted
person is n this position just one day beyond this
180 calendar day time frame and turns down the
promotion, or the Company eliminates said position,
this person then would bump back to the jumor
position in the Labor Pool in the Plant and would
have no preheld rights to any previous job they held
The employees that replaced them would get to stay
in current positions.

Signed this 9" day of June. 2003

LOCAL UNION 2949

Randy Fouts

ROSEBURG FOREST PRCDUCTS CO.
Hank Snow



MEMORANDUM OF AGREEMENT

Jitney Drivers:

When a jitney driver bids from cne area to another, i.e., green
end to finish end, they will be allowed a ten (10) day trial period
to try the new Job out. If they choose not to accept that job within
that ten day time period they will have the right to bump back to
the same position, same shift they came from.

It is hereby

MEMORANDUM OF AGREEMENT

mutually agreed by and between Roseburg Forest

Products Co and Local 2949, Lumber and Sawmill Workers

Union, WClI

Signed this

W, that the following has been agreed upon

If an employee bids on a job and is the senior
employee on the bid slip and lurns the job down
without trying it or if lhey work down lhe fist to you
and you tum it down before trying it --- it does not
count as a successfid bid.

If an employee gets a bid and decides 1o try the job
and if the Employer feels thal during Lhe trial period
the employee 15 not capable and disqualifies the
employee - it is not considered a successful bid.

If an employee gets a bid as preheld --- it does not
counl against you as a successful bid.

If an employee is curtailed back to a previous position
-— it does not count against you.

If an employee bids on a job, gets the bid and during
the trial period tums it down {disqualifies self) — it will
count against you.

29" day of January 2002.

LOCAL UNION 2949
Randy Fouts Lonnie Burson

ROSEBURG FOREST PRODUCTS CO

Hank Snow

T4




MEMORAMNDUM OF AGREEMENT

Individuais desiring lo enfer our apprenticeship program. who
works in a key posilion and whose current wage rate is more than
the first year Electrical apprentuce rate, will receive the lasser of
therr current rate or the Journeyman Millwnghi rate (they will be
*red circled) untl the appropriale apprentice rate exceeds the
red circled rate

“red circled” means thal the wage rate is frozen and will not be
adjusled for any reasan



MEMORANDUM CF AGREEMENT

12 HOUR SHIFT CLARIFICATION

It1g, hereby mutualy agreed by and between Roseburg Forest Priducts Co and Local Unien No
2949, Western Counil of Industnal Warkers thal the fullowm: contract change: i3 agread upon
elfectvz November 28, 3005

Qwirtime 15 [s3w7 affer “meguiar hours of laber” (pg 10 Paragraph C 1) For 3 12-hour
sttedule, avertime would be paid for hours workad in excess.of 12 hours worked in lhe
dayor ahter 40 hours worked in the workweeh (40 howrs worked (s calculaled basest n
qument contract Language. If an employee 16 asked to work on a scheduled day off, lhen
ey will recens overime per paragraph A of Overtme secton of Artcle VI

Per Ihe contract, page 29, paragraph 3.1 the noliday f2is on a scheduled workday, 1t
would be 3 12-hour benefit. 1 the holday falls on a scheduled day off, f woud e paid as
an Fhour berefil

Each day of vacations a 12-hour bunedit Emplovers are not allowed by exteed ther
vacation bendil of 40 20, 120, 160 hows.

Example 1- Il an employee ig eigible for three weeks of vacation {120 huwrs) and lakes a
week oft when he s scheduled 1o work 4 days. his vacabon benefit s recuced by 48
hours wilh 72 hours remaining 1f the: same person then tahes another weeh off dunng 4
wesh when he is scheduled b work 3 days, s vacaton banefil would be reduced by 3
hours with 36 hours remaining 1f the persan then wanled ¥ 1ake anolher week off and it
happened to be on a workweek when he is scheduled o work 4 days, hawould be
granted three days vacalion and Lhen must make: arangements with the supervisor to
henee: thiz adrdiborel day a5 perscnal authurnized.

¥ w2 have 3 selec] crawideganment that desires 10 go to 12-hour shils, for the indial
imglementalion, there would be o snift preference idding lor e entire plant Once
implemented, tiddmg prachces per e contract wil e followed

The Union and Company agqrees 12 conduit a voke o Ihese inthe crew affected by he
12-hnur shits 1o ensure buy-im of e crew Failure Lo achisvs buy=n of the crew will
prevent the implementaton of 12-hoir shfts The company reserves the nghit to review
the auienme of the vate and nat mplement based on Aricle VIl Hours of Labor {Pyg 8-0)
thala 12-hoir scredite may not meat the “needs of the operalion”

Jury pay for 12-hour shift employess would be pand a5 2 12-hour teneft subject to nther
condbons autlined in the contr:t

Shel dfferential1s pad on 3 day shifl and graveyard shift base, effective January 1, 2006

Signead this 29" day of November, 2005




MEMORANDLM OF AGREEMENT
1Clanfcativm

I 1s herehy numeally agreed by and between Reseburg Forest Products {7 and
Local 249, Lumber and Sawmll Workers Union, WCTW, that the tullowing
intetpretation applics 1o Designated Flostmg Hulidase for Manienanee and Eleetneal
Emplitees

The contrat states tArck NVIL Pasgaph C 4y
‘Elevtneal and Mamienance Depariment personne] who wark an o holiday will be
paid at the mvertime rate for e hohiday Elecineal and Maimenance emplovees
whusvork on the holiday mav Chewse o tzhe 3 replacement day within 90 days of
the hll\id.l_\' h

There has been some conduson s to the use of 1 “Mantenanee Makeup Dy and an
emplusee’s choree 18 o how the hohday y will be pad

Unee desipnated. 1 Designated Floating Holida i: n ditlerent than any viher holiday
Tume worked on  heliday 1s pand at time amd one-hall te nomal rate.

Since empluyees permanently assimed W maintenance departments ehien need W werk
on these Desigmated Helidavs 1t has been agreed that these employees hase the Tollowing
chuce
Schedule
1 Schedule 3 Mantenance Maketp Day off durine the 150 days
Inllivw g 1he Roliday worked
2 Donot ke an exira dav ol £
P
Holday hour are paid at siraghi nime and may be pasd enther
1. When the holday eceuns tnomal pasdas i, or
2. Holiday pav may he delaved umil the pay perod when a Matnenance
Makeup Doy ot isscheduled. o
3 T no Mamtenanc e Makeup Dy s been scheduled withun the 180 day
peried. then the wpard holidas hours will be pad on the next pavday

Mauntenanes Makeup Dass of (are convidened personal authorized days and do nat coum
8 hours worked for ivertime purpones, nor are they com-iderad in thsentezi m coniml

procdures

Sigmed this 3rd day o Moy, Tk



MEMORANDUM OF AGREEMENT

Itis hereby mutually agreed by and between Roseburg Forest Products Co. and
Local Unicn No 2949, Westem Council of Industral Workers that the following
definifion cf “Red Circle” is agreed upon

Definifion:  “Red Circle™ is the act of “freezing” a wage{s) (which
includes forfeiting contractual or other pay increases) until such tme an
identifed and agreed upon lower paying dlassificaion equals and or
surpasses the red circled rale.

Signed this 30th day of October, 2006.

kL)




MEMORANDUM OF AGREEMENT

[t 15 hereby mutually apreed by und between Local Union Na.
2949, Camenters Tndustnal Council, and Roseburg Forest
Products to follow the Lathe Maintenance Training Program
us vutline with the fotlowing additions

A Roscburg Forest Products will funmish the necesary
touls needed for the Lathe Maintenance Program.

b Training in hvdrauhes will be made asailable

v.  The people in Lathe progression will recene
replacement Jduys fur working hohdavs like the
Electrical and Maintenance Departments uccording
1o the Memorundum of Agreement dated May 3.
200k,

il Rosebury Furest Products agrees Lo supply trainimg
ume hy onvertime or straight time. with enough
manpower to avcomplish enough  traimng  te

upgrade.

e. It s ulsu aygreed there is Fair Share of avertime
far Lathe Mumienunce but aot any mandatery
overtinie

1 Anevample of Fair Share overtime 1s: It

an emplovee witlls 1w wuark all the ovenime
he cun und another docsn’t want any, then the
emiphyee that wants it all decides he wants »
weekend off the employee that doesn’t want
the overtime will step up and fill in dor him

Signed this Athh day of May, 2007,



MEMORANDUM OF AGREEMENT

It 15 hereby mutually agreed, by and between Roseburg Forest Products
o and Local Ureon Mo 2949, Carpenters. Industrial Council that the following
has baan agreed upcen al the Planar

Effexctive January 9, 2007, avertime lists wik ba posted on Tuesday and
taken down on Monday, Scheduled mid-week and weekend overime wall
wome off the sane Ist  You wil be asked by seniority and the abiity 1o do
ther o, H you sign 1hds st you can wen il down. H you accepl d you wall
be reaquiredd 1o wark When extra full shifts are neasded a separale cverlime
hst will be posted  If you sian that avertime list you will be required to
wark

Sigred this 1* day of Augusl, 2007,

R0




